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1.1.1 HSWA# 24
HSWA 5 2 5D EDITLAF D@,
GRER)

(DIt shall be the duty of every employer
to ensure, so far as 1is reasonably
health,
welfare at work of all his employees.
JEMETZ 58 134T, SRR FATAT6E
7R . EOWHE ORI O ER
ORAKEZ RS DR EA D,

practicable, the safety and




(2)Without prejudice to the generality of
an employer’s duty under the preceding
subsection, the matters to which that
duty extends include in particular—
ATEIZE S BB OERBE O — KM%
AffE & LT, £ OB O HEFHPNIZIE,
FRCLLUFOEMN G EN D,

(a)the provision and maintenance of
plant and systems of work that are, so
far as is reasonably practicable, safe and
without risks to health;

AEFERIEE e OEEE T AT LA DFRE K Y
HERRIZDOWT, BEIRYICEITATREZR IR Y |
LA CHIAEN R R AR T 5 2 &

(b)arrangements for ensuring, so far as
1s reasonably practicable, safety and
absence of risks to health in connection
with the use, handling, storage and
transport of articles and substances;

W E O/ B B OV
RIZREE LT, BB FATIREZR IR D |
BT WO T D 72D O S 21T
N
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S

(c)the provision of such information,
instruction, training and supervision as
1s necessary to ensure, so far as is
reasonably practicable, the health and
safety at work of his employees;

WM& Oy e LA R T 5720,
BRI AT IIREZRIR Y | T LE
W, R, BEIMAEOCEEZRMLT 5 2
N

(d)so far as is reasonably practicable as
regards any place of work under the
employer’s control, the maintenance of it
in a condition that is safe and without
risks to health and the provision and
maintenance of means of access to and
egress from it that are safe and without
such risks;

JEHE OB TITH 58 TOMEXESPT
D, BHEBFATARERIR Y | ZAETHEAE
FIZR IR T2 D LRI, 2 DEET~D
HA YD O FENL 2O ERICERE &
WHEFRF S Tnn Z &

(e)the provision and maintenance of a
working environment for his employees
that 1s, so far as 1is reasonably
practicable, safe, without risks to
health, and

facilities and arrangements for their

adequate as regards

welfare at work.

Z DY O T2 O 5578 B 57 O B fi K
OREDS, BT REZRIR Y | 24
MORERITH Y | BiECrEHE L DJEAK
YD T2 DKM Hii DBLE TI D72 b D
LD EIITTH L,

(3)Except in such cases as may be
prescribed, it shall be the duty of every
employer to prepare and as often as may
be appropriate revise a written
statement of his general policy with
respect to the health and safety at work
of his employees and the organisation
and arrangements for the time being in

force for carrying out that policy, and to




bring the statement and any revision of
it to the notice of all of his employees.

FRZED D GG & RE | EME -2
T, L AT 5 BT LD
WML B TS 5 72 D ORER A K O
AR 2L L2 R E L, HE
BRI 5 LHkiT, ZOBMFITH L, i
FHEORZDOURFTICOZEHMT 5 RE %
9,

(4)Regulations made by the Secretary of
State may provide for the appointment
in prescribed cases by recognised trade
unions (within the meaning of the
regulations) of safety representatives
from amongst the employees, and those
shall

employees in consultations with the

representatives represent the
employers under subsection (6) below
and shall have such other functions as
may be prescribed.

EBEEOHIE LI-#HT, FFE0 7 —
AUTHONWT CHZHAIDNERT D) AR S
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THZENTE, ZOREL, AFFE6H
[ZEES MEME & OBz OV THRAE
2RFET 5 LRz, HAIDOBENHIIL,
TR s T2 Do EEI ZfF 53D
bDETD,

(6)It shall be the duty of every employer
to consult any such representatives with
a view to the making and maintenance

of arrangements which will enable him

and his

effectively in promoting and developing

employees to co-operate
measures to ensure the health and
safety at work of the employees, and in
checking the

effectiveness of such

measures.

JEMAET- 28137 T AL TZ O
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HORKEMELTOEFEZA D,

(7DIn such cases as may be prescribed it
shall be the duty of every employer, if
requested to do so by the safety
representatives mentioned in subsection
(4) above, to establish, in accordance
with regulations made by the Secretary
of State, a safety committee having the
function of keeping under review the
measures taken to ensure the health
and safety at work of his employees and
other may be

such functions as

prescribed.
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1.1.2 HSWA#H 3%
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(R

(DIt shall be the duty of every employer
to conduct his undertaking in such a
way as to ensure, so far as is reasonably
practicable, that persons not in his
employment who may be affected
thereby are not thereby exposed to risks
to their health or safety.

JEMFETZ D132 T, GBI FET Al6E
RV & LR ABISRICIZ ARV A
EE T LHEEICEDLE N, ZDOFEEDHK
CZEmELEDOY A7 IS BT H L
DI K D HEEE 21T BHEZR D,

(21t shall be the duty of every
self-employed person to conduct his
undertaking in such a way as to ensure,
so far as is reasonably practicable, that
he and other persons (not being his
employees) who may be affected thereby
are not thereby exposed to risks to their
health or safety.
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(3)In such cases as may be prescribed, it
shall be the duty of every employer and
every self-employed person, in the
prescribed circumstances and in the
prescribed manner, to give to persons
(not being his employees) who may be
affected by the way in which he conducts
his  undertaking the  prescribed
information about such aspects of the
which  he

undertaking as might affect their health

way in conducts his

or safety.
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1.1.3 HSWAH 7%
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GG

It shall be the duty of every employee
while at work—

ETOHAEIT BEICEL TUTOF
WMEITO#HEAD,

(a)to take reasonable care for the health
and safety of himself and of other
persons who may be affected by his acts
or omissions at work; and
HeRIOZOERS LIEIARERD
W T D RREMED & Dt DL A
ACHHRREZ 2 2 &

(b)as regards any duty or requirement
imposed on his employer or any other
person by or under any of the relevant
statutory provisions, to co-operate with
him so far as is necessary to enable that
duty or requirement to be performed or
complied with.

EA#ED LIZEommoFIcx LT
BIEHIC KV ESNEZBE S L IXEN
FARZBAL T MAIL L2 4iEE S L<

TBEEDOBITO DN L I 53855 TEF




Hwh+s2 &

H AL T, HFR O E ~DWH D
BN FH o — RN ED T8 4 - DI1E0,
F265%k, HI32KFE6H, F665KDT
F2MH, HB66KDO8H2H, F6 9RE
2, 7T 9% (ZFOM, —EDOHEREHIC
L BERE LORRICHE Y N&E Z L EED
T2H2 9OKRE I, HEI2RKFETH) L
WHBEORBEZEDTODLEN, ZDIH
JHEENRT OENTNDEDIXE2 6 5:L%5
B25E6HD 2NGOAHATHDL (EH1
205,

iy, AL, O#HE B & L OBRE
~OLEHA EORLE & @ A#E DR
EEDOENBRBOBIT~OH 111 LD
2 DO 770 D E O — N FRH %
EDTZHLDOTHY RN b, ZOERITITHK
B2 AOHBHE WS BB HE S
NTWD (RIS 3A &) RIZ—DDFRHHK
W bH2,
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(DIt shall be the duty of the Executive to
make adequate arrangements for the
enforcement of the relevant statutory
provisions except to the extent that
some other authority or class of
authorities is by any of those provisions
or by regulations under subsection (2)

below made responsible for their

enforcement.
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(2The Secretary of State may by
regulations—

EFEREIE SANCE Y LToFEwN%
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(a)make local authorities responsible for
the enforcement of the relevant
statutory provisions to such extent as
may be prescribed;

HANZED DR IZBW T, HiF AL
RIZBEER O BAT OB EEE 2 BT
HZ &,

(b)make

responsibility for enforcing any of the

provision  for  enabling
relevant statutory provisions to be, to
such extent as may be determined under
the regulations—

()transferred from the Executive to local
authorities or from local authorities to
the Executive; or

(ii)assigned to the Executive or to local
authorities for the purpose of removing
any uncertainty as to what are by virtue
of this subsection their respective
responsibilities for the enforcement of
those provisions;

and any regulations made in pursuance
of paragraph (b) above shall include

provision for securing that any transfer




or assignment effected wunder the
regulations is brought to the notice of
persons affected by it.
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(3)Any provision made by regulations
under the preceding subsection shall

have effect subject to any provision

made by health and safety
regulations . . . in pursuance of section
15(3)(c).
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()1t shall be the duty of every local
authority—
MG AIEHIRIZ, LTRSS EZA D

(a)to make adequate arrangements for
the enforcement within their area of the

relevant statutory provisions to the

extent that they are by any of those
provisions or by regulations under
subsection (2) above made responsible

for their enforcement; and

(RT)

(b)to perform the duty imposed on them
by the preceding paragraph and any
other functions conferred on them by
any of the relevant statutory provisions
in accordance with such guidance as

[F2the Executive] may give them.
(RT)

(4A)Before the Executive gives guidance
under subsection (4)(b) it shall consult

the local authorities.

RT)

(4B)It shall be the duty of the Executive

and the local authorities—

RT)

(a)to work together to establish best
practice and consistency in the
enforcement of the relevant statutory
provisions;

CRT)

(b)to enter into arrangements with each
other for securing cooperation and the
exchange of information in connection
with the carrying out of their functions
with regard to the relevant statutory

provisions; and

(RT)




(ofrom time to time to review those
arrangements and to revise them when

they consider it appropriate to do so.

RT)

(5)Where any authority other than . . .,
the Executive or a local authority is by
relevant

any of the statutory

provisions ... made responsible for the
enforcement of any of those provisions to
any extent, it shall be the duty of that
authority—

(RT)

(a)to make adequate arrangements for
the enforcement of those provisions to
that extent; and

CRT)

(b)except where that authority is the
Office of Rail Regulation,]to perform the
duty imposed on the authority by the
preceding paragraph and any other
functions conferred on the authority by
any of the relevant statutory provisions
in accordance with such guidance as the

Executive may give to the authority.

RT)

(6)Nothing in the provisions of this Act
or of any regulations made thereunder
charging any person in Scotland with
the enforcement of any of the relevant
statutory provisions shall be construed

as authorising that person to institute

proceedings for any offence.

RT)

(7D1In this Part—
(RT)

(a)“enforcing authority” means the
Executive or any other authority which
is by any of the relevant statutory
provisions or by regulations under
subsection (2) above made responsible

for the enforcement of any of those

provisions to any extent; and

(RT)

reference to an

(b)any

authority’s field of responsibility is a

enforcing

reference to the field over which that
authority’s  responsibility for the
enforcement of those provisions extends
for the time being;
(RT)

but where by virtue of subsection (3) of
section 13 the performance of any
function of ... the Executive is delegated
to a government department or person,
references to ... the Executive (or to an
enforcing  authority = where  that
authority is the Executive) in any
provision of this Part which relates to
that function shall, so far as may be
necessary to give effect to any
agreement under that subsection, be
construed as references to that
department or person; and accordingly

any reference to the field of




responsibility of an enforcing authority
shall be construed as a reference to the
field over which that department or
person for the time being performs such

a function.

(RT)

1.1.5 HSWA¥2 0%
GAR) (R T)

(1)Subject to the provisions of section 19
and this section, an inspector may, for
the purpose of carrying into effect any of
the relevant statutory provisions within
the field of responsibility of the
enforcing authority which appointed
him, exercise the powers set out in

subsection (2) below

(2)The powers of an inspector referred to
in the preceding subsection are the

following, namely—

(a)at any reasonable time (or, in a
situation which in his opinion is or may
be dangerous, at any time) to enter any
premises which he has reason to believe
it is necessary for him to enter for the
purpose mentioned in subsection (1)

above;

(b)to take with him a constable if he has
reasonable cause to apprehend any
serious obstruction in the execution of

his duty;

(c)without prejudice to the preceding

paragraph, on entering any premises by
virtue of paragraph (a) above to take

with him—

(i)any other person duly authorised by
his (the inspector’s) enforcing authority;

and

(ii)any equipment or materials required
for any purpose for which the power of

entry is being exercised;

(dto make such examination and
investigation as may In  any
circumstances be necessary for the
purpose mentioned in subsection (1)

above;

(e)as regards any premises which he has
power to enter, to direct that those
premises or any part of them, or
anything therein, shall be left
undisturbed (whether generally or in
particular respects) for so long as is
reasonably necessary for the purpose of

any examination or investigation under

paragraph (d) above;

(to take such measurements and
photographs and make such recordings
as he considers necessary for the
purpose of any examination or

investigation under paragraph (d)

above;

(@)to take samples of any articles or




substances found in any premises which
he has power to enter, and of the
atmosphere in or in the vicinity of any

such premises;

(h)in the case of any article or substance
found in any premises which he has
power to enter, being an article or
substance which appears to him to have
caused or to be likely to cause danger to
health or safety, to cause it to be
dismantled or subjected to any process
or test (but not so as to damage or
destroy it unless this is in the
circumstances necessary for the purpose

mentioned in subsection (1) above);

()in the case of any such article or
substance as is mentioned in the
preceding paragraph, to take possession
of it and detain it for so long as is
necessary for all or any of the following

purposes, namely—

()to examine it and do to it anything
which he has power to do under that

paragraph;

(ii)to ensure that it is not tampered with
before his examination of it 1is

completed;

(iii)to ensure that it is available for use
as evidence in any proceedings for an
offence under any of the relevant

statutory provisions or any proceedings

relating to a notice under section 21 or

22;

(G)to require any person whom he has
reasonable cause to believe to be able to
give any information relevant to any
examination or investigation under
paragraph (d) above to answer (in the
absence of persons other than a person
nominated by him to be present and any
persons whom the inspector may allow
to be present) such questions as the
inspector thinks fit to ask and to sign a

declaration of the truth of his answers;

(k)to require the production of, inspect,

and take copies of or of any entry in—

()any books or documents which by
virtue of any of the relevant statutory

provisions are required to be kept; and

(ii)any other books or documents which
it is necessary for him to see for the
purposes of any examination or

investigation under paragraph (d)

above;

(Dto require any person to afford him
such facilities and assistance with
respect to any matters or things within
that person’s control or in relation to
which that person has responsibilities as
are necessary to enable the inspector to
exercise any of the powers conferred on

him by this section;




(m)any other power which is necessary
for the purpose mentioned in subsection

(1) above.

(3)The Secretary of State may by
regulations make provision as to the
procedure to be followed in connection
with the taking of samples under
subsection (2)(g) above (including
provision as to the way in which samples
that have been so taken are to be dealt

with).

(4)Where an inspector proposes to

exercise the power conferred by
subsection (2)(h) above in the case of an
article or substance found in any
premises, he shall, if so requested by a
person who at the time is present in and
has responsibilities in relation to those
premises, cause anything which is to be
done by virtue of that power to be done
in the presence of that person unless the
inspector considers that its being done
in that person’s presence would be

prejudicial to the safety of the State.

(5)Before exercising the power conferred
by subsection (2)(h) above in the case of
any article or substance, an inspector
shall consult such persons as appear to
him appropriate for the purpose of
ascertaining what dangers, if any, there
may be in doing anything which he

proposes to do under that power.

(6)Where under the power conferred by
subsection (2)G) above an inspector
takes possession of any article or
substance found in any premises, he
there, either with a

if that is

shall leave
responsible person or,
impracticable, fixed in a conspicuous
position, a notice giving particulars of
that article or substance sufficient to
identify it and stating that he has taken
possession of it under that power; and
before taking possession of any such
substance under that power an inspector
shall, if it is practicable for him to do so,
take a sample thereof and give to a
responsible person at the premises a
portion of the sample marked in a

manner sufficient to identify it.

(7)No answer given by a person in
pursuance of a requirement imposed
under subsection (2)(j) above shall be
admissible in evidence against that
person or the spouse or civil partner of

that person in any proceedings.

(8)Nothing in this section shall be taken
to compel the production by any person
of a document of which he would on
grounds of legal professional privilege be
entitled to withhold production on an
order for discovery in an action in the
High Court or, as the case may be, on an
order for the production of documents in

an action in the Court of Session.




1.1.6 HSWA#% 3 3%
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(DIt is an offence for a person—

(a)to fail to discharge a duty to which he

is subject by virtue of sections 2 to 7;

(b)to contravene section 8 or 9;

(c)to contravene any health and safety
regulations F1. . . or any requirement or
prohibition imposed under any such
regulations (including any requirement
or prohibition to which he is subject by
virtue of the terms of or any condition or
restriction attached to any licence,
approval, exemption or other authority
issued, given or granted under the
regulations);

(Dto contravene any requirement
imposed by or under regulations under
section 14 or intentionally to obstruct
any person in the exercise of his powers
under that section;

(e)to contravene any requirement
imposed by an inspector under section

20 or 25;

(Hto prevent or attempt to prevent any
other person from appearing before an
inspector or from answering any
question to which an inspector may by
virtue of section 20(2) require an

answer,

(g)to contravene any requirement or
prohibition imposed by an improvement
notice or a prohibition notice (including

any such notice as modified on appeal);

(h)intentionally to obstruct an inspector
in the exercise or performance of his
powers or duties or to obstruct a customs
officer in the exercise of his powers
under section 25A;

(to contravene any requirement

imposed by a notice under section 27(1);

(G)to use or disclose any information in

contravention of section 27(4) or 28;

(k)to make a statement which he knows
to be false or recklessly to make a
statement which 1s false where the

statement is made—

()in purported compliance with a
requirement to furnish any information
imposed by or under any of the relevant

statutory provisions; or

(ii)for the purpose of obtaining the issue
of a document under any of the relevant
statutory provisions to himself or

another person;

(Dintentionally to make a false entry in
any register, book, notice or other

document required by or under any of




the relevant statutory provisions to be
kept, served or given or, with intent to
deceive, to make use of any such entry

which he knows to be false;

(m)with intent to deceive, to forge or use
a document issued or authorised to be
issued under any of the relevant
statutory provisions or required for any
purpose thereunder or to make or have
in his possession a document so closely
resembling any such document as to be

calculated to deceive;

(n)falsely to pretend to be an inspector;

(0)to fail to comply with an order made

by a court under section 42.

(2)Schedule 3A (which specifies the
mode of trial and maximum penalty
applicable to offences under this section
and the existing statutory provisions)

has effect.

(3)Schedule 3A is
provision made by virtue of section
15(6)(c) or (d).

subject to any

(5)Where a person is convicted of an
offence under subsection (1)(g) or (o)
above, then, if the contravention in
respect of which he was convicted is
continued after the conviction he shall
(subject to section 42(3)) be guilty of

further offence and liable on summary

conviction to a fine not exceeding £100
for each day on which the contravention

1s so continued.
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(1)Subject to the provisions of section 50,
shall have

power to make regulations under this

the Secretary of State . . .

section for any of the general purposes of
this Part (and regulations so made are
in this Part referred to as “health and
safety regulations”).
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(2)Without prejudice to the generality of
the preceding subsection, health and
safety regulations may for any of the
general purposes of this Part make
provision for any of the purposes
mentioned in Schedule 3.
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(3)Health and safety regulations—
LARAERIRN,

(a)may repeal or modify any of the
existing statutory provisions;

BATOEREOWT N Z bfET 5 2

EWTED,
(b)may exclude or modify in relation to
any specified class of case any of the
provisions of sections 2 to 9 or any of the
existing statutory provisions;

SEENTRFEDr— A & OB T, K

B 2 56068 9 ROHE, £IIFBATO
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SIHEETDHZ ENTE D,
(c)may make a specified authority or
class of authorities responsible, to such
extent as may be specified, for the
enforcement of any of the relevant
statutory provisions.
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(4)Health and safety regulations—
RARAERIAN,

(amay impose requirements by

reference to the approval of the

Executive or any other specified body or

person;
HSE (5 1 0 &5 5 M) £ Ofhkr
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(b)may provide for references in the
regulations to any specified document to
operate as reference to that document as
revised or re-issued from time to time.
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(5)Health and safety regulations—
LA RRNT,

(a)may provide (either unconditionally
or subject to conditions, and with or
without limit of time) for exemptions
from any requirement or prohibition
imposed by or under any of the relevant
statutory provisions;
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(b)may enable exemptions from any
requirement or prohibition imposed by
or under any of the relevant statutory
provisions to be granted (either
unconditionally or subject to conditions,
and with or without limit of time) by any
specified person or by any person
authorised in that behalf by a specified

authority.
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(6)Health and safety regulations—
LARAERIRN,

(a)may specify the persons or classes of
persons who, in the event of a
contravention of a requirement or
prohibition imposed by or under the
regulations, are to be guilty of an
offence, whether in addition to or to the
exclusion of other persons or classes of
persons;
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(b)may provide for any specified defence
to be available in proceedings for any
offence under the relevant statutory
either

provisions generally or in

specified circumstances;
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(c)may proceedings  on

indictment in relation to offences

consisting of a contravention of a
requirement or prohibition imposed by
or under any of the existing statutory
provisions, sections 2 to 9 or health and
safety regulations;
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(d)may restrict the punishments (other
than the maximum fine on conviction on
indictment) which can be imposed in
respect of any such offence as 1is
mentioned in paragraph (c) above.
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(7)Without prejudice to section 35,
health and safety regulations may make
provision for enabling offences under
any of the relevant statutory provisions
to be treated as having been committed
at any specified place for the purpose of
bringing any such offence within the
field of responsibility of any enforcing
authority or conferring jurisdiction on
any court to entertain proceedings for
any such offence.
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(8)Health and safety regulations may
take the form of regulations applying to
particular circumstances only or to a
example,

particular case only (for

applying to particular
premises only).

LR RN, FRE DR £ 72130k
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regulations

(9)If an Order in Council is made under
section 84(3) providing that this section
shall apply to or in relation to persons,
premises or work outside Great Britain
then, notwithstanding the Order, health
and safety regulations shall not apply to
or in relation to aircraft in flight,
vessels, hovercraft or offshore
installations outside Great Britain or
persons at work outside Great Britain in
connection with submarine cables or
submarine pipelines except in so far as
the regulations expressly so provide.
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(10)In this section “specified” means

specified in health and safety
regulations.
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(1) Every employer shall make a
suitable and sufficient assessment of—
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(a)the risks to the health and safety of
his employees to which they are exposed
whilst they are at work; and

WD EAT D NE DS, iy PIIE< 8
THLEEELEDY A7 BIW

(b)the risks to the health and safety of
persons not in his employment arising
out of or in connection with the conduct
by him of his undertaking,

e DFFETFEIE R E /IR LT, %
EEMBIRIZ N I R SL el Lo
DI 74

for the purpose of identifying the

measures he needs to take to comply
with the requirements and prohibitions
imposed upon him by or under the
relevant statutory provisions and by
Part II of the Fire
(Workplace) Regulations 1997.

Precautions

(2) Every self-employed person shall

make a suitable and sufficient

assessment of—

HEEERZHHITET, E4THEFIC
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(a)the risks to his own health and safety
to which he is exposed whilst he is at
work; and

BB H BN HIIE BT HEEMHE
oV 27 BIOD

(b)the risks to the health and safety of
persons not in his employment arising
out of or in connection with the conduct
by him of his undertaking,

e DEZETHEN K F 721 XA LT %
EEMBIRIZ NI K S el B o
DI 74

for the purpose of identifying the
measures he needs to take to comply
with the requirements and prohibitions
imposed upon him by or under the

relevant statutory provisions.




(3) Any assessment such as is referred to
in paragraph (1) or (2) shall be reviewed
by the employer or self-employed person
who made it if—

FEOHB LOEQBEICHET St %
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(a)there is reason to suspect that it is no
longer valid; or

ZDOEMEDNEDNDEBDR & D55
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(b)there has been a significant change in
the matters to which it relates; and
where as a result of any such review
changes to an assessment are required,
the employer or self-employed person
concerned shall make them.
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(4) An employer shall not employ a
young person unless he has, in relation
to risks to the health and safety of young
persons, made or reviewed an
assessment in  accordance  with
paragraphs (1) and (5).
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EOSKHEDOEMELITRE L 217D 7%

WIRD | HEHEZEM LTI 620,

5) In

assessment, an employer who employs

making or reviewing the
or 1s to employ a young person shall take
particular account of—

HEEZEML. bLUTEMLE Y &
THREMAE T, AEOFEMEITRE LIC
BRL. LT ORICFRICEELZ2TNIE RS
AR

(a)the inexperience, lack of awareness of
risks and immaturity of young persons;

EEREE ORI, U A7 B0 xKink &
ORI S

(b)the fitting-out and layout of the
workplace and the workstation;

Wik LU —27 27— 3 v OHfE
BLOVAT TR

(c)the nature, degree and duration of
exposure to physical, biological and
chemical agents;

WELE), B AL R E A~ DX
EEOVERE (JERRME) . FREF KO

(dthe form, range, and use of work
equipment and the way in which it is
handled;

TR O, HiH, B L OZE D
Bl J7 1

(e)the organisation of processes and
activities;

TE3E TRERTH B DA AL

(Dthe extent of the health and safety




training provided or to be provided to

young persons; and
FHEFICHICRMIE STV D2, Shd

TREDLEFEHE ORLE

(g)risks from agents, processes and work
listed in the Annex to Council Directive
94/33/EC(1) on the protection of young
people at work.

HEEOFWREICET 5 E CHER
B (94/33) fHECHEICHERINT-WE.
TR, fF¥IcED Y R

(6) Where the employer employs five or

more employees, he shall record—
54 L EOWME AT 2 EME I
UFOFEHEAFHE L2 TUT R B0,

(a)the
assessment; and

OB L-EE RFEE, BXL
U{\

significant findings of the

(b)any group of his employees identified
by it as being especially at risk.
A ORI, FFZ@mn Y 27|

WD & REE ST E AR,

il s

2) 199 28RS0k OEA
KUEIZ B3 5 H Al (Workplace(Health,
Safety and Welfare)Regulations 1992)

ZORBANL, B 2R b LB TH 0 |
Fe oy TR Has, IREE, HREH. VEZEZER .
JE A Ji 5 23 45 #AAK O Mk N TREDR S D 2
L& R ONEAKEICE T 5K
AR MEZRIR 78— L TWnb 16,

3) 199 3Farta—XOHEEER
HeAR 2B 2 LK) (The Health
and Safety (Display Screen Equipment)
Regulations 1992)

ZOHANX, 3V o — X & 72N
SITONDIEEIZ OV TESF SN D&M
LRI LTWNDH 17,

1.3 SZhHer]

HSWA % 1 6 k%
HTWD,

FREER] & 1%, HEIEIC X D o Bk
ER BT b TEELRS L, HIEEICIETEE
AIFRIOBUEDOZEEN &2 T d—J7, EHHEN
IRVERIN N B FF T3, o HAN §H 7B
BRI A DR 7= ik e Rl 2179
EEHMICHEINTEEBGR EoEiCth
H18,

BEDOELEZ A, HSE (1 XU A &M%
JT) 12852 MSA (A ML A=Y AV ME
WEIZED7 7 e —F) ICHEENIZITEDL
RN, FEEARMIZ IR ORI S X
BUCHMEDO 51 5IE MS (A LA~
XY Ay NIEUE) B TS BT RE
EOERBREIND 19 E—FEDEDY
ERoTWAHZ b, ZZTHRYHS,

F165KDEDITROEY

FEREAERNZ SV TE

(FER)
(1)For the purpose of providing practical
guidance  with  respect to  the

requirements of any provision of any of
the enactments or  instruments
mentioned in subsection (1A) below, the
Executive may, subject to the following

subsection.

W (1 (A ISR SNTETEE




IXERSCEORE EOBEEOBITIZ O
LEBIHA X A BT D720,
HSE (X, LFO/ZITHE, FrE O
i CHZENTED,

(a)approve and issue such codes of
practice (whether prepared by it or not)
as in its opinion are suitable for that
purpose;

(HSE NERELIZHDOTHLINENE
) EhElZAGR L, AT 22 &

(b)approve such codes of practice issued
or proposed to be issued otherwise than
by the Executive as in its opinion are
suitable for that purpose.

HSE DAL OREEIIZ L v A S iz e,
N DORREN 72 v, HSE 320 HIZ
HWET D LR L FERMAEN 2 KRS D Z
s

(1A)Those enactments and instruments
are—

T THERKERE LT UTDb
DEFET,

(a)sections 2 to 7 above;

AR 2 5% O LRLORRE O— ki
BRERE) RO 78 CR¥AHEMOR
DL EE TN DIERRE R L)

(b)health and safety regulations, except
so far as they make provision exclusively
in relation to transport systems falling
within paragraph 1(3) of Schedule 3 to
the Railways Act 2005; and

2 00 54EFEEICEIL, BIE3ID1
(3) BEITED L ERiEHIER S 2T LT
HREE ZNICRBRERK > TRIT 25E
R ZAafAR

(c)the existing statutory provisions that
are not such provisions by virtue of
section 117(4) of the Railways Act 1993.

199 3FEBHIER 1 1 78R 4HIS
TE 8D D BUE 2 bR < BUTIEHE

(2)The Executive shall not approve a
code of practice under subsection (1)
above without the consent of the
Secretary of State, and shall, before
seeking his consent, consult—

HSE 1%, EHREORE < LTHIE
IS E FEmEAZAR L IR 6T, *
7z, FADFREDOERHEA LT, LLTD
Flm LT nuid e 6720,

(a)any government department or other
body that appears to the Executive to be
appropriate (and, in particular, in the
case of a code relating to electromagnetic
radiations, the Health Protection
Agency); and

HSE 23 WhaftiF & LTy &l 2
BIT -8R (RO, FHICERERCH BRI BT
L HERNZ OV TR, fEFEfRE R (HPA) 20)

(b)such government departments and
other bodies, if any, as in relation to any
matter dealt with in the code, the
Executive is required to consult under

this section by virtue of directions given




to it by the Secretary of State.
FEREHERIAE D % 5 BB Y | E#
EENMENEZ 5252 & &L OBfR |, RS
Db & THSE i d 5 2 L ARD B
BHAET R OMOBENHIIXZEND

(3)Where a code of practice is approved
by the Executive under subsection (1)
above, the Executive shall issue a notice
in writing—

ARG 1 HIHASWT HSE 12 X 55 E
ﬁ@@%mﬂﬁbmtﬁu\ﬂﬂam\u
TOFERMIIOE, LHIC LV EMEATOR
TFHT R B0,

(a)identifying the code in question and
stating the date on which its approval by
the Executive is to take effect; and
MY o EREN 2R E L. HSE (2 X
LAEARBOFA LW RT L &

(b)specifying for which of the provisions
mentioned in subsection (1) above the
code is approved.

WREHERIAS, 55 1 HHORTHED 9 B
FTHACK L THRB SN2 O EFFET
LTk

(4)The Executive may—
HSE %, L FOFHZITH Z LN TE
Do

(a)from time to time revise the whole or
any part of any code of practice prepared

by it in pursuance of this section;
RE ST ERAER DT E 1L —H

. RERIESWTHESRTTHZ L

(b)approve any revision or proposed
revision of the whole or any part of any
code of practice for the time being
approved under this section;

FERERI OB E 21T —EHOEEE -
IFEERE L, B KGRI 262 72 1 ]
L ARRICESWTEEMICERT L2 &

and the provisions of subsections (2) and
(3) above shall, with the necessary
modifications, apply in relation to the
approval of any revision under this
subsection as they apply in relation to
the approval of a code of practice under
subsection (1) above.
2&%% 2O 3T, ZNONH 1
2D & FE i WERI O &G I T S D
@&E%Z\MEE@E:&w\Kﬁmg
SEIEOARIZ B EH SN D,

(5)The Executive may at any time with
the consent of the Secretary of State
withdraw its approval from any code of
practice approved under this section, but
before seeking his consent shall consult
the same government departments and
other bodies as it would be required to
consult under subsection (2) above if it
were proposing to approve the code.
HSE [, WOMRTYH, EFHEE O
BE2A T, RFRITHESE KR I - Ef v
AcS>WTZ OARBZMEIT 5 Z L3 T
D, L, EHBREICFAEZRD D X
VRN, 5 2 HIZHE D KGR ORE DRI




W RO HIDAETT « H R K O DD
SRS & DT, D T AT b
AN SPASTAN

(6)Where

subsection the Executive withdraws its

under the preceding

approval from a code of practice

approved under this section, the
Executive shall issue a notice in writing
identifying the code in question and
stating the date on which its approval of
it is to cease to have effect.

HSE 23, pilEIZESE, AFob LT
AR E N EMERNC S X | FOER A
HT 2858, %A 2RENZREL, 20
KRBOMDPMELESNLDHAZHRT S
WEIA . SCETHAT LRI B0,
(7)References in this Part to an
approved code of practice are references
to that code as it has effect for the time
being by virtue of any revision of the
whole or any part of it approved under
this section.

ARENZIB W TR S 7 =M ER & 13
ARFICHESE KRB INTZEAORTEL
XL —EOEBIEIC XY BEMNIZIHES
[PRQAYAREl2i-w s

(8)The power of the Executive under
subsection (1)(b) above to approve a code
of practice issued or proposed to be
issued otherwise than by the Executive
shall include power to approve a part of
such a code of practice; and accordingly

in this Part “code of practice” may be

read as including a part of such a code of
practice..

HSE 73, R£5:5 1 () HIZESWC HSE
VIS OBEEAIC X0 Al STy, AT DR
RN 72 ST FEHiHER & 7 ER 3 2 MR
(T, 2D X5 e EMER O —E &2 &G 5
HERbEEND, LEBN-T, KRB
T MFERMEER] L%, 2o X9 euERlo—
HbEEND LT L LNTE D,

ZD L HIZ, HSE 21X, HSWA %4
AR HLRZ Ot F7 B e A BT 5 BT
ERAIO BRICE T 2 HERIIC > & | RIE,
HKFR - N B BUE | SUE HERI O E KGR

ROMEN T D K E RERPfF 53T
W5, LL, HEELTA X Rick & &
BT T OLFEERNZ DN T, ARG
ENCEE L COEBREIC X D REOES,
WY RE T -8R E OWHEOERE ST R L,
HSPEZ R WEPE T, OR0m L WV i

FIREIA R T b TWD, A X R L
WA, BEEEICK D BIEEEBICERLTY

EIEEOHWHHMEL L TE2RENL R ED
HWR T, HAROMRGIH & & BEET 5 M
EROZLEDFEE VLD, Thbb,
HSE i3, D72 < & & IEFRISRVERIR

ROz em/AERAC O, BUSYE, MHE5E

PRSI A EERRIERIN N 2 A % Fhii

HIO o b — A HEREZM 5 STV,

LWHZLiTkhB,

1.4 MS (RFLRARY AL AR
1.4.1 M

HSE 13, Bz 21FEREE A LA
MR & LC, hoR|ERGRE OB S %
BT, AR LAY AL MNEHE (MS) %



AWeT 7o —=FFEZRE L, 0% K
REEZK > TND, ZiE, BREGHN sy
T LT, @bV ORERE, JEAKEEE
ﬁﬁ%@ﬂ7j—7yx®£ﬁ%IEhé
X o7p— FEZRELTEZLDOTH D,
23 *&@%A@iO LB (a2t
R BV REIEFEE (~LTiEkbH
2\ 2 ES THEEIT 5D TIEARL, A b
U A E B OB R CHARM e LA R L
FERORAM: L DTl WERIZ B BRI
F v 7 LTEDORREXRITIENT 5%
A7 (Fft) ZHMESIELTLITED,
DL THIZE I N HESRFITES T LD
ETHHAATH D,

COREE WY A E MSA
(Management Standards approach) & \»

L ENEE L, MEEN T, EERER b

\ZHE R 2 EFRIR O TBH<0, ik &

T8NV T DR & B A KEDEE D E| %
HOBE~DIRERD L ORFFSNLTWD
2 1o
ZOFEMENE S L E
DZLEBRDLTHD,

WTWDHDE, BUF

1) VRAVHRET T a—F

2) BOEWA ML RAEH

3) WWELEY T

4) AT 7 a—F b EMT 7 e —
F~DT7

5) M TR 72 fix R OFEHL (the best
ICHS T k22

available evidence)

MSA 12X, 2 >OEARBMHE N H 5, 1
D%, VAZEBROFERE L COME,
H o120k, VAZHEDOETLELTO
i CToH s, Z0H5H Y AZFREET M

6 2D (domain) F 7~ IX R E
(dimension) & U CHERET 2 L 9 FHE 7
OIS P ERRIR & 5% L 72 (KRB O
JERXEZ > TWD2s, SR L7c@b, 62
DfEBIROEIRL, VAV EHRT ok A%
WU TERINDINEEE LWVREEZRT
—HOHEHEL W AT RSN TE R, &
Tz, ZOHEMEE S ST, YRS
BE#HC WD EOAIMEZNE LY
Z DR ERET DHIETZ VLo
TIN5 24,

MSA (. HSE 232692 2 b L Ax}R
Di=Ho TEEF (toolbox) | OHFTHE
A2 L TWVD, ZOEEMIE, WE,
Flfk D NFEHEET) . EBIRI7ZR X 2 Z b
IV AR5 2 OO F Y LA & E Te
EZAHET, TOMWEERIER L TE TV D,
T 5 LAsEEREIZ L . MSA OféREiT
BEIZEB L TWD 1 IR FIIEIRIC, 2kRT
BA<e 3R PRAMIS 2 N2 5 & 2 A F TR
TLHLEDOTHHERINTND 25,

HSE ® MS &HHEjiE, ZhE T, 2FEY

3BT S VTR, B 1 Ik, THRE

@ﬁ%%ﬁ@&ﬂmjmﬁk\% &, T
eI < 0 o= ORISR (SiP2) |
DOBEPE, H31x, TXV M%F‘b\3§%£§+iﬁ
(SiP3) | DERETH D, ZOiafEsiE
%_kgwﬁL%ﬁﬂ%%éhTwé
262 70

728, HSE i%, Web ¥ hZi# LT, #
MNOMEER#HA N L RICET LY AT
T AR P DOEBBEAEFH T OEHRZ KD
AATE MS OEREF51E (toolkit) 2z #2flk
LCW%, Mz T, MSA % U CHlfkD X
B2179 -0 —/ (DHSE BGHEY —
JV[The HSE indicator tooll. @HSE /4>



¥ —/1[The HSE analysis tooll, > —
MR, = —~=2 7 ANIRMNS ST
WD) —AARLT 4 HA KAt Web
YA FTREL T D28,

708,201 246 H¥TITED Daniels
HIZX DR F2 oD 1Hi Tk, MS (2
DOWTLLFO XS ICHH SN TN D,

- WHO (World Health Organization) .
ILO (
Organization), EU (European Union)
L. A XU AD MSA 233 D LAR1IM D,
ANV AERZFAE L, A RIRAIZER
ET L7100 TEHEZ FEhi T 2 LB
BT DA X AR L TN

(ETUC, ILO. Leka 530), ZDOHA X
Y ANTITBES . B O MR B % RS

(adverse job characteristics) (%, FkHiZ
BT 5 R (poor well-being) °ARFHD
VAIER LI D, EDOBEZFBREYIAE
Tz (MacKay H31), fflrmsiuizd
DOHFIZIE, O L-ULDEER, @KL
NOFE, QRN D ORAKAEDIHE & |
OFEE O AHABEI N EFENLTND

(Cousins 532), Z 9 LIZBBEOMERIC
B p R, A b L ABEEEO Y 22
PR & A7 ST T2 DB e
fEBIR LB END L) ITho TS, £
D LTI OYERG IR, £ 2 THERE DR
B R CH IO X IR b
Tx72 (Mackay 533), £ EOMEKE
FEREOKBAME S LTRVKS =
ET.EI) LEMENRY A7 <wHX T A b
DG L7200 DMOLEREEAE LD Y A
7 LRI 2 L &7 D (Cox &

34)0

International Labour

ZOE DA NV AEHTRT, DT
W SN FIEZBOR & L THEILS T,
FIVDMEEBIHEA ML A Ext5R L L7z MS
Ths (HSE, Mackay 535), [EF L~
VTED XD R LA 2 R L7 B
2L, 2RO Iz, - - - T
T LEOMBEHAELS, MSIE, 6 DD0LH
222 falRii (Ofd Lok, %
FoORE, @, @S O NFHBFR, ®
BEI O, ©@ZBLOEH) DOHflZ1T
BOETOHHLOTHD, MSIE, O
DNITBE T D> D o B AL 2 1 f BRI A 5
BT 57O OERMME GHliY —/v & T
% (http//www.hse.gov.uk/stress/
standards/pdfs/indicatortool.pdf)) . @ &
BRI DNRFE ST BRICHE U D& T, ©
P Y — L TR LS NI ER S D
XHME#EMLL TW5DH (Cousins &,
Mackay 536), Ho&H, MS %574
% Z & & HSE DRl — /L OIE AT+
Lb—EET., thoiid>y — 1o,
FCEBEDRNRIAENDSRY FIN
%, MSIE, EMRHI /12 bTz72v, £ D
FREL & 72 D OFsE A (D32 L LTV
L0) X, WSO ERZNLAELD Y XY
EHEL, ZDOV R IPBAEUSL MR E
KT 5 Z IR TS, MSIE, Y
2 A Z ALK RATE A~ S BIT S D
7o O BEFERY 2> > S AN o R E Tk 15
ThHd37,

MSA 1%, A F VU AKRTITBNT, 20
0 4 FRICHM STz, MSA O i X
O IC L D FEBE X b L AR 2 #E
D70, e M ABRAL N, 3
RN | FEREER L ATEFE E
L COBEMRFHmOS E S, B0




F2BR - FEMaFT AN FEAT S 47z, HSE 23 MS
DA U TRRE L7 BIE, &Rk
TEEREA N L AXR (T2 H A LA
\ZBE T 2 FRORFIREZ D S 5
L) KB LTENEEAREERTE DL
KT HZ L Thotoss,

MS Zix, B2 OEFRHD, TOH
113, B OFRFHREEHLO L v 2 —(2 D
W EEHEDBRRE TH Y (Rick H39), 52
%, X8 (care) RYZEFR, % 31X, M~
DEH. H 4L, EA~OZERFFRR
%@Fﬁ'@’ﬁ-“(“&)é (Cousins 5 40), Z DA,
MS (Zi%, MEREAEN - EU OFmEE
5i§£ﬂ<4§L_ﬁ>ﬁ3E528é§fﬁﬁifﬁ%U%Eﬁ%ff?f
DT EERGHICT HmE, 2 (REICE
DREIEORE) Z2_—A L L, MRk E
M THY, DOBNEITHLEDHMNH 5
(Kompier41) 42,

MS DR LELAZFHET 512X, 32D
LN 155, H 1%, MS (ISR
LHEROERSLEEMERELT L
D, F21X, MS OIEMIZHE D EEZOR
BROMERRERELTLHHD, & 31L,
MS D HAfE & 70 2 RGO RERERS 32 RE &
TOHHLDOTHD43,

1.4.2 &5

1.4.2.1 HHEEME

MSA %, HSE (2 X0, F5lh 2l e
W LA T D FEREE R b L A AT 5
SOOI EINTZLOTHY . ZO—KM
AR, A L ABSEE BRI K RS
D IBECA N LRI ST R BR D D T
Oy TR BRI IAT B e lo LIS < T2 D 95 BE @

WP 385 L12dHbH, MSA O&EEL,

EHA IS L TENEERT D DI LB,

fH, Fhe, Y — Lzt o2 Lich D,
Fo. FHLUCHESE o) X7 EHEFE
ZIEHA L, (B L2 oo HFER D)
T EESE 2@ U 7o R X 5 7 @i e
BEPLORHFIN 72 32T 7 /L (good practice)
AT EKTRHAINETY 70 —FThd
4 4

HSE 232 0 0 1IZAFIL7 TY 27
Uk, BEBL I T D #HEE (Reducing
Risks, Protecting People (R2P2) , 2001)
(213, HSE IZ X 55k Lo U 2 7 FHLFk
DEEIZH 5 BN RENTWD45, T7¢
B, R2P2 1%, HSE N H HIKET 5 A
IR ORY IR b D LT DT DITRE
LB Al EEMEBRS (Better
Regulation Task Force) 73/k L7=LATFD 5
JFANZHE- TV D,

1) BRjHE & FEIAYE

2) fEFIZHOWT DOFHET
3) Pl

4) —HME

5) Wl BAEORRE

ZLTEoHROLRR HAYIZ, HSE »
(HSC46izftb-T) U A7 EHHE IR
T HURTEZAT 2 BED Fofoe & FEARFHI 2B &
MWICTHZ EITHDHAT,

R2P2 1L 3R & e o TRV, 1 HE6
WZIXZF DO HBNTH I TWD, H 2T
X, HSWA BALIZICER I NTZY A7 K&
Y 27 EHIZET 2RI DT L E=
—SNTEYD., FiZ. UTOZ LRI
WS B STV D,

1) ANOEDU A7 2R OHkA
K. AR E (EANEMT 5EE)




K Ot 7208 E GROBIEAE 7= 67
UYRT SR EUBDIRNT AT BLFE
bT 2L 2HOBEEE LT LD K
ZHETIHE DBRVRFE D NN & IZEE DN &
SE DRV R ZITHRT DA BURKY 72 %f
Jis)

2) (HEb, 284k, TV 27 OFE%
(BT DRI 72 E ) BUER IR BRBEA
1t

3) FERUOZEL

4) tECBT DR E, MEE. W
DAL

% 3 CiX, HSC 3 LW HSE % %x4:1Z
RIE - WO Z L TV D, Zh
IZLLTF D 6 DOKIEHR AT —II2 k- T
Rl SN TEY ., FIFRREZ. 20o2T
D BRI AEMRAZ B 53 D 1A & 72 5 T
Wa,

1) HSC 5 KXWV HSE 234 5 -~ & [N
INERET D

2) MELERL., FEEHLET 2

3) FIREI IS LG5 ROk & =
NEERATL2AY v NEBET D

4) FREIZxHT 5 —EOXHER 28T
%

5) WEHFHAZET 5

6) B LI HEEORR AT L, 23
(i U TH W OPE 2 BB

Db 4) ODAT—YOMEEIL, FF
WCHBEERIN TS, R2P2 121X, 2D
WIEfbDgIE, DU A7 0, O%F A
AATHED>, O & ik 2 15 2 ®iPH2, @F
FleramRED N, OHBHHEIZBE T 2 BRfiF D

bV IOk DH, LRI TND, 20D,
[V 27 ~DOXGEES) ] OFIREIEIX, £
HZH 19 8 84 HSE AT L7 i
W (TRFJ)BERTICI T D U A7 ~DRF)E
B2 71| (The Tolerability of Risk from
Nuclear Power Stations)) T/RE 72 D
Thbd,

HSE O EFEIX, R2P2 BATISh7=2 0
0 14T, &REICAT T, Bl EoMEA
DA PRSI EF SN D KO wEL TV
%, F7=. R2P2 1%, HSC B LV HSE @
ERREIC-BNORKZROTNDHDT
(Te A A, R2P2 ITHIERIZ 072 V) Hikk 7 iR
TEHZDHEDOTIE R, H< ETHAA
2T E VDT, W& OHMATERIZ—
T MBI | R /RN EFR 2
RO ERET w2 0T YRR S
NHEMEE e TUNDH 48,

1.4.2.2 F—4 « ZFin
RIEENO AEHEHRE TR 5T
WA X ST, L0 DI BREERRLEA &
P DRI OWTIE B ARB 2 7 fii A
MARTETHY, A H AL RIININD
1 RTPPI~DORE & [N R DO BELRIZ DO
TR FHIZA XY ATHEDLR,
ZZ T, £5 LESMET, RETE, &
DX D eimEl - FiE TR A N L AR
MIEBESTENTELEONTHONT, BT
THEHT D,

1.4.2.2.1 HSE BHIZCKDHH~=
FUADEFREA NV ABKIFTHADOEE
0% —fER~

HSE iZ, 9 A F L ADERITHB T,
FHRHNZ DB R 72 i AL A8 L7, Bl %



(X, HSE 28 2007 FIZATI LA & v A
21X, A PLRIZONWT, BT X9 I1E
FINTND,

T bbb, i EAMW (excessive
pressures) Y4 iZ AT DD E DD EL
Kick 42 AM oA D RIS (adverse
reaction) ThV, BELL/-HL, ko
TEFR—varzmbsg/is L ona
fir & ARPBENC D DA TS A
L ADRICITAMERIENR D D | £49,

Aoy A VAZETLZOLD
72 PEfiR X, Nature 362 H#k X172 Selye &
AR - DEERYIR A R L AFERS 0 (D
{EF) Zumfs & L, Lazarus HIZ K50
PRI 22 58D 7o RS L D E R AR T
N SNTEXbDOTHD,

AL AE, DR D RBMED 5 21T
b UTD XS IZdR~Tn5,

HSE 28 MSA #Bfts L= sicix, fE
ERDEA N L AN BRFENMEZN, AERENED
KF. Ea—~rz7—DFHERFRTH
D0 TR R, B OHE
ALY | N7 =< UV ADIRTR, &
2a—v T2 XA REFBOHMT HH
RN, L ORFENH o T52,

Thbb, ARSI, EEEE
A B LR IE, IROBLR THERICR DR A
bl bTZENHALNCIINTNDSS,
1) #HE OB ~DiEE
2) BEDIRT g —~ v A4 ENE
3) b a—~ 2T T —|TRINT DI E
4) BEDOANED Y R
5) HhEokuE
6) HkEOTRAEECE A
7) K

8) kDA A — VR
9) FFrl A7

FTo, HMEPPMEEBER R L RIZED S
IR CRBIEIChIZ > TS 2N D & |
JABDF DIEEARRLE T —/L (ER) 12
REREELERIFILORRNT & HEHK
SN T =54,

I HIZ, BUUETIE, EXEEX P L X%
G, BEYMIchb2HEkE LA LA
I, BB EL L7259 2 LIZONT
b B REELS R S TW D, AR
TR DIE, A RV R EUTOZ LN S
L DOBRVBERMAR STV 55,

O ligm . M . B . B O FEE O
Bk 7208 DRI

OZN-NENLESIN =N UIVI0F. Pl
W 7 DA T 72 & O BRI R

Z O, A ML AL, HEEREIE TG
» (social withdrawal) <°. BCERITHE,
T a—REY OB, BREEE, K
[ 57 M8 & W o Tl B Tl i 0D R B S0 JE A 7K
YA DEEL NI LIS HITE 2 < 7]
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1.5 (EOEEEREE - SUTHERRHE

1.5.1 HSWA o#E#HE
1.5.1.1 HSWA#H1 1%

AR CRT)

(DIt shall be the general duty of the
Executive to do such things and make
such arrangements as it considers
appropriate for the general purposes of
this Part.

(2In connection with the general
purposes of this Part, the Executive
shall—
(a)assist and encourage persons
concerned with matters relevant to
those purposes to further those
purposes;
(b)make such

considers appropriate for the carrying

arrangements as it

out of research and the publication of

the results of research and the provision
of training and information, and
encourage research and the provision of
training and information by others;
(cmake such arrangements as it
considers appropriate to secure that the
following persons are provided with an
information and advisory service on
matters relevant to those purposes and
are kept informed of and are adequately
advised on such matters—
(i)government departments,

(ii)local authorities,

(iii)employers,

(iv)employees,

(v)organisations representing employers
or employees, and

(viother persons concerned with
matters relevant to the general purposes
of this Part.

(3)The Executive shall submit from time
to time to the Secretary of State such
proposals as the Executive considers
appropriate  for the making of
regulations under any of the relevant
statutory provisions.

(4)In subsections (1) to (3)—
(a)references to the general purposes of
this Part do not include references to the
railway safety purposes; and

(b)the reference to the making of
regulations under the relevant statutory
provisions does not include a reference
so far as the regulations are made for
the railway safety purposes.

(5)It shall be the duty of the Executive—

— 113 —




(a)to submit to the Secretary of State
from time to time particulars of what it
proposes to do for the purpose of
performing of its functions;

(b)to ensure that its activities are in
accordance with proposals approved by
the Secretary of State; and

(o)to give effect to any directions given to
it by the Secretary of State.

(6)The

Minister of the Crown on request—

Executive shall provide a
(a)with information about its activities
in connection with any matter with
which the Minister is concerned; and

(b)with advice on any matter with which
he 1s concerned, where relevant expert
advice is obtainable from any of the
officers or servants of the Executive, but
which is not relevant to the general

purposes of this Part.

regard to the enforcement of the
relevant statutory provisions in any
particular case.

(4)The
subsection (2)(a)—

reference to directions 1n

(a)includes directions modifying the
Executive's functions, but

(b)does not include directions conferring
functions on the Executive other than
any functions of which it was deprived
by previous directions given under

subsection (2)(a).

1.5.1.3 HSWA%1 3%
GAR) (R T)

1.5.1.2 HSWA%1 2%
GAR) R T)

(1)The Secretary of State may approve
any proposals submitted to him under
section 11(5)(a) with or without
modifications.

(2)The Secretary of State may at any
time give to the Executive—

(a)such directions as he thinks fit with
respect to its functions, or

(b)such directions as appear to him
requisite or expedient to give in the
interests of the safety of the State.
(3)The Secretary of State may not under

subsection (2) give any directions with

(1)Subject to subsection (2), the
Executive shall have power to do
anything which is calculated to
facilitate, or is conducive or incidental
to, the performance of its functions,
including a function conferred on it
under this subsection.

(2)The power in subsection (1) shall not
include the power to borrow money.
(3)The Executive may make agreements
with a government department or other
person for that department or person to
perform any of its functions, with or
without payment.

(4)Subject to subsections (5) and (6), the
Executive may make agreements with a
Minister of the Crown, with a
government department or with a public
functions

authority to perform

exercisable by that Minister,

department or authority, with or
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without payment.
(5)The

subsection (4)—

functions referred to 1in
(a)in the case of a Minister of the Crown,
include functions not conferred by an
enactment;

(b)shall be which the

Secretary of State considers can be

functions
appropriately  performed by  the
Executive; and

(c)do not include any power to make
regulations or other instruments of a
legislative character.

(6)The Executive may provide services
or facilities, with or without payment,
otherwise than for the general purposes
of this Part, to a government
department or public authority in
connection with the exercise of that
department's or authority's functions.
(7)The Executive may appoint persons
or committees of persons to provide it
with advice in connection with any of its
functions and, without prejudice to
subsection (8), it may remunerate these
persons.

(8The Executive may, in connection
with the performance of its functions,
pay to any person—
(a)travelling and subsistence
allowances, and

(b)compensation for loss of remunerative
time.

(99 Any amounts paid under subsections
(7) and (8) shall be such as may be
determined by the Secretary of State,

with the approval of the Minister for the
Civil Service.

(10)The Executive may—

(a)carry out, arrange for, or make
payments for the carrying out of,
research into any matter connected with
its functions, and

(b)disseminate or arrange for or make
payments for the dissemination of
information derived from this research.
(11)The Executive may include, in any
arrangements made for the provision of
services or facilities under subsection
(6), provision for the making of
payments to the Executive, or any
person acting on its behalf, by other
parties to the arrangements and by

persons using those services or facilities.

1.5.1.4 [fHIFE 25
GAR) (CGRT)

THE HEALTH AND SAFETY EXECUTIVE
1The Executive shall consist of—

(a)the Chair of the Executive, and

(b)at least seven and no more than
eleven other members (referred to in this

Schedule as “members”).

2(1)The Secretary of State shall appoint
the Chair of the Executive.

(2)The Secretary of State shall appoint
the other members of the Executive

according to sub-paragraph (3).
(3)The Secretary of State—

(a)shall appoint three members after

consulting such organisations
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representing employers as he considers

appropriate;

(b)shall appoint three members after
consulting such organisations
representing employees as he considers

appropriate;

(c)shall appoint one member after
consulting such organisations
representing local authorities as he

considers appropriate; and

(d)may appoint up to four other members
after consulting, as he considers

appropriate—
(1)the Scottish Ministers,
(i)the Welsh Ministers, or

(iii)such organisations as he considers
appropriate, including professional
bodies, whose activities are concerned
with matters relating to the general

purposes of this Part.

(4)Service as the Chair or as another
member of the Executive is not service in

the civil service of the State.

(5)The Secretary of State, with the
approval of the Chair, may appoint one
of the other members appointed under
sub-paragraph (2) to be the deputy chair

of the Executive.
TERMS OF APPOINTMENT OF THE
EXECUTIVE

3Subject to paragraphs 4 and 5, a person
shall hold and vacate office as the Chair

or as another member according to the

terms of the instrument appointing him
to that office.

4The Chair or any other member of the
Executive may at any time resign his
office by giving notice in writing to the
Secretary of State.

5The Secretary of State may remove a
Chair or other member who—

(a)has been absent from meetings of the
Executive for a period longer than six
months without the permission of the

Executive;

(b)has become bankrupt or has made an

arrangement with his creditors;

(c)in Scotland, has had his estate
sequestrated or has made a trust deed

for creditors or a composition contract;

(dhas become incapacitated by physical

or mental illness; or

(e)is otherwise, in the opinion of the
Secretary of State, unable or unfit to

carry out his functions.
REMUNERATION OF MEMBERS

6(1)The Executive shall pay to each
member such remuneration and such
travelling and other allowances as may
be determined by the Secretary of State.
(2)The Executive shall pay to, or in
respect of, any member, such sums by
way of pension, superannuation
allowances and gratuities as the

Secretary of State may determine.

(3)Where a person ceases to be a member

otherwise than on the expiry of his term

— 116 —




of office, and the Secretary of State
determines that there are special
circumstances which make it right that
he should receive compensation, the
Executive shall pay to him such amount
by way of compensation as the Secretary

of State may determine.
PROCEEDINGS OF THE EXECUTIVE

7(1)The Executive may regulate its own
procedure.

(2)The validity of any proceedings of the
Executive shall not be affected by any
vacancy among the members or by any

defect in the appointment of a member.

(3)The Executive shall consult with the
Secretary of State before making or
revising its rules and procedures for

dealing with conflicts of interest.

(4)The Executive shall from time to time
publish a summary of its rules and

procedures.
STAFF

8(1)The Executive shall, with the
consent of the Secretary of State, appoint
a person to act as Chief Executive on
such terms and conditions as the
Secretary of State may determine.
(2)The Executive shall appoint such
other staff to the service of the Executive
as it may determine, with the consent of
the Secretary of State as to numbers of
persons appointed and as to the terms

and conditions of their service.

(3)The Executive shall pay to the

Minister for the Civil Service at such
times as that Minister may direct, such
sums as the Minister may determine in
respect of any increase attributable to
this paragraph in the sums payable out
of monies provided by Parliament under

the Superannuation Act 1972.

(4)A person appointed to the staff of the
Executive may not at the same time be a

member of the Executive.

(5)Service as a member of staff of the
Executive is service in the civil service of

the State.
PERFORMANCE OF FUNCTIONS

9(1)Subject to sub-paragraphs (2) to (4),
anything authorised or required to be
done by the Executive (including
exercising the powers under this
paragraph) may be done by—

(a)such members of the Executive or
members of staff of the Executive as the
Executive considers fit to authorise for
that purpose, whether generally or

specifically; or

(b)any committee of the Executive which

has been so authorised.

(2)Sub-paragraph (1)(b) does not apply to
a committee whose members include a
person who is neither a member of the
Executive nor a member of staff of the

Executive.
(3)The Executive—

(a)shall authorise such of its members of

staff as it considers fit to authorise for
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that purpose, to perform on its behalf
those of its functions which consist of the
enforcement of the relevant statutory

provisions in any particular case; but

(b)shall not authorise any member or
committee of the Executive to make
decisions concerning the enforcement of
the relevant statutory provisions in any

particular case.

(4)The Executive shall not authorise any
person to legislate by subordinate

Instrument.

(5)The Executive shall publish any
authorisations which it makes under
this paragraph.

ACCOUNTS AND REPORTS

10(1)It shall be the duty of the Chief

Executive—
(a)to keep proper accounts and proper

records in relation to the accounts;

(b)to prepare in respect of each
accounting year a statement of accounts
in such form as the Secretary of State
may direct with the approval of the

Treasury; and

(c)to send copies of the statement to the
Secretary of State and the Comptroller
and Auditor General before the end of
November next following the accounting

year to which the statement relates.

(2)The Comptroller and the Auditor
General shall examine, certify and
report on each statement referred to in

sub-paragraph (1)(c) and shall lay copies

of each statement and his report before

each House of Parliament.

(3)As soon as possible after the end of the
accounting year, the Executive shall
make to the Secretary of State a report
on the performance of the Executive's

functions during the year.

(4)The Secretary of State shall lay the
report referred to in sub-paragraph (3)

before each House of Parliament.

(5)In this paragraph, “accounting year”
means the period of 12 months ending
with 31st March in any year; but the
first accounting year of the Executive
shall, if the Secretary of State so directs,
be of such other period not exceeding 2
years as may be specified in the

direction.
SUPPLEMENTAL

11The Secretary of State shall not make
any determination or give his consent
under paragraph 6 or 8 of this Schedule
except with the approval of the Minister
for the Civil Service.

12(1)The fixing of the common seal of the
Executive shall be authenticated by the
signature of the Chair or some other
person authorised by the Executive to
act for that purpose.

(2)A document purporting to be duly
executed under the seal of the Executive
shall be received in evidence and shall be
deemed to be so executed unless the

contrary is proved.
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(3)This paragraph does not apply to
Scotland.

1.5.1.5 HSWA%1 4%
GAR) (R T)

(1)This section applies to the following
matters, that is to say any accident,
occurrence, situation or other matter
whatsoever which the Executive thinks
it necessary or expedient to investigate
for any of the general purposes of this
Part or with a view to the making of
regulations for those purposes; and for
the purposes of this subsection

(a)those general purposes shall be
treated as not including the railway
safety purposes; but

(b)it is otherwise immaterial whether
the Executive is or is not responsible for
securing the enforcement of such Gf any)
of the relevant statutory provisions as
relate to the matter in question.

(2)The Executive may at any time—
(a)investigate and make a special report
on any matter to which this section
applies; or
(b)authorise ~ another  person  to
investigate and make a special report
into any such matter.

(2A)The Executive may at any time,
with the consent of the Secretary of
State, direct an inquiry to be held into
any matter to which this section applies.
(3Any inquiry held by virtue of
subsection (2A) above shall be held in

accordance with regulations made for

the purposes of this subsection by the
Secretary of State, and shall be held in
public except where or to the extent that
the regulations provide otherwise.
(4)Regulations made for the purposes of
subsection (3) above may in particular
include provision—

(a)conferring on the person holding any
such inquiry, and any person assisting
him in the inquiry, powers of entry and
inspection;

(b)conferring on any such person powers
of summoning witnesses to give evidence
or produce documents and power to take
evidence on oath and administer oaths
or require the making of declarations;
(c)requiring any such inquiry to be held
otherwise than in public where or to the
extent that a Minister of the Crown so
directs.

(5)In the case of a special report made by
virtue of subsection (2), or a report made
by the person holding an inquiry by
virtue of subsection (2A), the Executive
may cause the report, or so much of it as
the Executive thinks fit, to be made
public at such time and in such manner
as it thinks fit.

(6)The Executive—

(a)in the case of an investigation and
special report made by virtue of
subsection (2) above (otherwise than by
an officer or servant of the Executive),
may pay to the person making it such
remuneration and expenses as the

Secretary of State may, with the
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approval of the Minister for the Civil
Service, determine;

(b)in the case of an inquiry held by
virtue of subsection (2A) above, may pay
to the person holding it and to any
assessor appointed to assist him such
and to

remuneration and expenses,

persons attending the inquiry as

witnesses such expenses, as the
Secretary of State may, with the like
approval, determine; and

(c)may, to such extent as the Secretary of
State may determine, defray the other
costs, if any, of any such investigation
and special report or inquiry.

(7)Where an inquiry is directed to be
held by virtue of subsection (2A) above
into any matter to which this section
applies arising in Scotland, being a
matter which causes the death of any
person, no inquiry with regard to that
death shall, unless the Lord Advocate
otherwise directs, be held in pursuance
of the Fatal Accidents and Sudden

Deaths Inquiry (Scotland) Act 1976.
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Ohiias (BRI 3A 5

G CRT)

Offence

An offence under section 33(1)(a)
consisting of a failure to discharge a
duty to which a person is subject by

virtue of sections 2 to 6.

An offence under section 33(1)(a)
consisting of a failure to discharge a
duty to which a person is subject by

virtue of section 7.

An offence under section 33(1)(b)
consisting of a contravention of

section 8.

An offence under section 33(1)(b)
consisting of a contravention of

section 9.

An offence under section 33(1)(c).

An offence under section 33(1)(d).

An offence under section 33(1)(e), (f)

or (g).

An offence under section 33(1)(h).

Mode of trial

Summarily or

on indictment.

Summarily or

on indictment.

Summarily or

on indictment.

Summarily or

on indictment.

Summarily or

on indictment.

Summarily

only.

Summarily or

on indictment.

Summarily

only.

Penalty on summary conviction

Imprisonment for a term not exceeding 12
months, or a fine not exceeding £20,000, or

both.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding the

statutory maximum, or both.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding £20,000, or

both.

A fine not exceeding £20,000.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding £20,000, or

both.

A fine not exceeding level 5 on the standard

scale.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding £20,000, or

both.

Imprisonment for a term not exceeding 51

weeks (in England and Wales) or 12 months

(in Scotland), or a fine not exceeding level 5

on the standard scale, or both.
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Penalty on conviction on

indictment

Imprisonment for a term
not exceeding two years,

or a fine, or both.

Imprisonment for a term
not exceeding two years,

or a fine, or both.

Imprisonment for a term
not exceeding two years,

or a fine, or both.

A fine.

Imprisonment for a term
not exceeding two years,

or a fine, or both.

Imprisonment for a term
not exceeding two years,

or a fine, or both.



An offence under section 33(1)().

An offence under section 33(1)().

An offence under section 33(1)(k), (1)

or (m).

An offence under section 33(1)(n).

An offence under section 33(1)(0).

An offence under the existing
statutory provisions for which no

other penalty is specified.

Summarily or

on indictment.

Summarily or

on indictment.

Summarily or

on indictment.

Summarily

only.

Summarily or

on indictment.

Summarily or

on indictment.

A fine not exceeding the statutory

maximum.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding the

statutory maximum, or both.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding £20,000, or

both.

A fine not exceeding level 5 on the standard

scale.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding £20,000, or

both.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding £20,000, or

both.

A fine.

Imprisonment for a term
not exceeding two years,

or a fine, or both.

Imprisonment for a term
not exceeding two years,

or a fine, or both.

Imprisonment for a term
not exceeding two years,

or a fine, or both.

Imprisonment for a term
not exceeding two years,

or a fine, or both.

2(1)This paragraph makes transitional modifications of the table as it applies to England and Wales.

(2)In relation to an offence committed before the commencement of section 154(1) of the Criminal

Justice Act 2003 (general limit on magistrates' court's powers to imprison), a reference to

imprisonment for a term not exceeding 12 months is to be read as a reference to imprisonment for a

term not exceeding six months.

(3)In relation to an offence committed before the commencement of section 281(5) of that Act

(alteration of penalties for summary offences), a reference to imprisonment for a term not exceeding 51

weeks is to be read as a reference to imprisonment for a term not exceeding six months.
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1) PEERT —4#
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(¢ 2)

Step 1:Identify hazards
1B - SRR DR E) The Management
AL e Standards

(R b L REBLENE)

Step2:Decide who might v

Be harmed & how Gathering Information
52 Bl fERERICIE S # T (D ULLE)
LAREEDH H2FE R OEDRE
BORE

Step3:Evaluate the risk I
& take action ! Linking to Communicating
1 Problems the results
B3 BB U A 7 B & RS ] RRE O [RE it e 0D i 0
1
[EX2ES ) I
Step4:Record findings Action planning
4 Bl - Roak ITEDE R O R E
\ 4
Step5:Monitor & review Evaluation /
Continuous
5B Bt L R L Improvement
A, R S

Management Standards Approach: Risk Management
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OAFX Y ADA b L AEHERE (MS : Management Standard) @ A L A G FEEE

BEDIZ

ZE3R (Demands)
TSI EEE, FEOR (XX —0) | EERENREEND,
%
CBHFED, R SNBSS RHE TE D LR TWN D,
-l 2 NOESEIZZE OEGPT Z L IZKIG T E DRGNS TV D Dy,
EEONDENEEH KRR
KRR, BERAEICKR LT, PLE BN & OBIFR THIr oK AR R & - %
TW5,
* EDEDAF VRS EALF LOERPAE->TW D,
- BB D3 OFFARE JHEFHN TRREFS T D,
- B OVEEREICET 2GR LI THN TV D,

FHE (Control)

HFEORLY FIZOWTENLETEREZELNDD,

Y

s WAED, AEFEORLY FIZOWTRESHEERF> TV D EIRRTN D0,

- M 2 N DENEITF OB Z & ATk T X D RHINEE S TV D,

B DN D REFR,RE

- ATREZR IS IV T, BHEHHPMEED XA ZRTETE D,

- WREN, BEZTICHTEY, RETHARAZIEH LY, B2 RS 5 2
ENRBERHI TN D,

- ATREZRIR Y . HEAE T L SRR R F AT TE D L D100 K9 eile e 2
XLDOEGEREERH SN TN D,

cBHENZDOAX N EED D T L PRI R STV B,
cWREDMRE EDHA I TITOVWTEEELZFE > TV 5,

CHAED, FERTHELOR (XF—) IZOWTHETH I ENTE D,

X (Support)

IR, T A OFERES L ORBIC L D E L, BB, BRORENE T
Do

Y

- WS, Ty TelE R & A BRI D OB EZ T TN D IR TW 570,
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AEB84% (Relationship)
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IS EEND,

A
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- KRS, B GrE T, AN ESEMET A0, B CTORYT 4 TRiTE 2R L
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- D, MERICET D EREIAE L TV D,

AN, T AN TTE Z AR L AR D720 DT FREARE L TV D,

CEHEDPZTANDTZTHICRIGET D5 2 N REL 20 | i D & O 2k
BB,

cWAEDPZT AP TITH/ZRETHIENAREL Y WEhISNn D &5 2 ki
BB,

%%l (Role)
BT E DR T O B B OB ZBAE L TV D0, BRI E DS REIE R S 22 R RE
AR D DR L T2 0
U
CWHEDN. B OBEFREMEZBFEL TV D LR TS,
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EDOUEZRLET D 720 O R OE NI
BI4% 198946 H 12 H EU$54 6 4218
B O TS PHIFEAPZAHEE Lo
DT U — 7B D HEEREOLED
7O DOHRNZ ED TN D,

1.1.3. {TH&% 96 5 (2001 £ 2 A 23
H)

ITBUR S 96 5 6 5 Tl I ICBA L T,
AV BNV ASDEBEEER LT
A LRTNERBRNE LTV D,
1.1.4. 5 R B E RS & VT

BT d5HA4FF 4

(Guidelines to preparation and
review of workplace assessments,
D.1.1) (2002 % 11 A#l%E. 2010
FWET 2 i)

FEEREEVE 15 55 a B8 L OV O BT
MEEEEZ TSI 5 Y X7 i
HATOTCODTA KT A4 L LT, Tk
U 2 7 5l 0 #e i 36 L ORHIMIC B9 2
A KT A ) B 2002 FAZF BB R IC &
S THEREN TV, ZOHA KT A v
HIRITERN 2R 2856 O TiERw
W EREB L OB Z 8T 2128725 T
. ZDOHA RTA ANZESLLESE Y X7
P AT D ZE BB L IR D, A KT A
Y OFERIC DWW T Bk D 1 RO
HiZBWT D,

1.2. EDOEERE - BUTHERSF

FEERFEEOBITICET 5 M BT
IX, RS KR (Minister of Employment)
Th v FEII T 2L AEICET 51T
B EDOWHERZ AT 5 (G7BERERE 69 &%),
B ER B R IL, FE Y KE OB O T T
FREOERELZHYT L (T or~—712H
T B S e R DRI OV T
X, MESR), 7o, To~—7 DR
& LT B BRERIE IS B TR A Y R
OFFEIEEE & L CTOlE ORI LV AL
b EERbEaaEs (Working Environ-
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ment Council) 23E%E S TRV, F#Z
I I DIEBUR B RIC K& 72
wEEZ R LT D,

1.2.1. FH@IRER (Working Environment
Authority; WEA T <Y —4 8 :
Arbejdstilsynet)

B ER S SR %, UL & T OB EVE
(regional inspectorates) (2 & 0 #pk 41T
BY . FOHERICOWTIX., FEEEEE
NRELHEIEDLNTWD, To~v—7
WZBIT D EERE~DOELEHIEIL. 725k a

WCHRESNTWD 2, ZOHEIE, 2011

6 ADKIEICE D, VA _R—=2 Tk

% BEE (risk-based supervision) 23 A X 41

BHIZE-TWDE, ZOKIEX., %45

2011 4 3 A O GHF A E 2 K L7126 D

Th FEEREEICONTH - & HREED

HOLBEN~NDOEREHRT L L, £722

ALV EDOEHBEEZEM L TSI

TORERBIVCIL ELIT24 O EHE %

JER LTV DK DA 3E~ 2019 FHER

FTITHBEEENMT 5 2 & iR

THZEERLOHME LT A S Z b

WA RICE R E Rz BbEbD L

M EhTW5

122, ZOHOHBEE

EENREOBITHEREZ AT 25D T

VX723, A H L)L AT B IEBUR

DIGRRARFEN A B IV~)V AR R Z4T

STV ETHEREHZRZLTWD

BERA L L CLrBBREIEICESERES L

TV D BRSO MBI L D97

Byl ar gy MRFEFbnS,

1221 ENFBREHAEELZ—

[ N7 7 B B BEAF 92 & > % —  (National

Research Centre for Working Environment;

NRCWE, 7 >~ — 7 i& : Det Nationale
Forskningscenter for Arbejdsmiljg) 1%, Zil
F TOENLZ LR (National Institute
of Occupational Health, & > ~— 7 3& :
Arbejdsmiljginstituttet) 7z 2006 412 L
THRYINTZHEDOTH Y FEL L%
BT 277 & LTS R
Ry — 3 b e 28— b — 2055 {8
BRFE T INE NI EPMERECY
ERAEIZ B3 2 BP9 A 2 2 i3 5 1%
BE LTRESNTEY TR 20F9EE
73, Scandinavia Journal of Public Health,
Scandinavia Journal of Work, Environment &
Health & Vo 72 4BIRR O Al MERE L2 o
DIFFERR ZFEK L TWD
1.2.2.2. %@FF%%%
SR EE T a2 (Working Environment
Council) | \ﬁ@ﬁﬁﬁﬁﬂﬁuT®ﬁ
TENZ I T, S EIALAORE B R o g
FAAK, Jo L OBUMBAGRE OSSN XV iR iE
SNTVHHEEATHY . EOERHERIT
(1) FEEREECBIT 5 Bk L OISR
A, (2) JrBBREER s, NI BB
Pl (BUfriak ¥, E L, /. &
¥, VU RE, WALER S 1L EORERE
WZDOWTEENL ST WD), [ENL @R
et v 2 —M T, 68 RITHUE S 7ok
05 R, (3) FHEEREE OREIZ SWCE
FHHY REICK LT E 2170 BTG
UCTEIE#1TH 2 & Th D (15665 1H),
iz, IR, TBEREEICE L CEE
IRRBEIC O EFREZIT O 2 &M TE X
ZORMBEICET 2B R 2 RS KEIC
BT LN TE D, EslE. €08
HIDT= DI F R 2k & b BT H D
VI HTEE 2 BT 5 2 LR (IAlSk 2
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H), BOWER XOFHNEICET &
AT JEIZES < BRI FRAERIZ B
sz encxsd (AFK3H),

2O XD, FEEREEEX, SrESNIC
foRFESEE U COEBORILERIC =&
M COmBEEITY KO ICHEESNTEY
FAEED BRI FIZE L TRELHE
B3 55M03H5 L 05 2 ERTE DM,
ZHUIA U E AV AKRIZIR ST, T
~— 7 OIS RERROSLIEIZ IS T
H—ODRETHDLENZ L,
1.2.23. FERLBEIUHILEID

S A YL v N, R
BB D0 24TV iss 0 BRI 227
PA U BRBRTHLEZWL ThR¥ELE
B 2B AEETH D, AT, ZONHE
(TR 72 G B 22 A A BT 2 PR A
fFAE LTV WIS e A = o
IV B MRS D T B ER BRI OV T
BT DI EMTE LN IEEKDRIEIC
LTl s OEhAE
BOTon256055 (15125-13%),

13. RAFLRITROAV NDEKMA
&
1.3.1. 1XR¥FHHE
FEEREE R K A AT LV HEER
DR« LFEDOV A 7 EHE LT, B3I
X B LHEAEE A N L AKTROEY FHAx
DL EHE LTEY  ERKEF
Gy, B, RAF A, &) - AR
]E. BTN NTAA )
LA RTA Y=V DOIERIZEY
RIS ZPEWH Lz BT 2 0d#ED 20D
DR EATHO TN ZEDBRDBND,
A RTA TS U 27 5 i A24T -

TEYEWHEREEEE T Z LI L
DHREZLLTD 4 5IZEKHLTWS,

o FHB IO LoBRICERT S
=S NI

o HERIKRIRO I

. (RREIC K D) g HE OB E s o
EUN

o UEmREE, EFR—var, B&
O pEME D) |

1.3.1.1. BiZU RV FHEDEH

A KT A T KT BEPS Y A
7 R RIT T HIC S o T LR D
DIFLUTOETH 5,

o TGV X7 FHIIEFEmRICE SR
e B0,

o RSV A FHmIL, EEK, #HE R
FOTBEEE G L DTED
LT R SN TR R B 7
VY,

o GV XZFHMEOTmE R LT
X B 5 OD T = — X b S
TEH, BEET ZOoFhbb oL
L ESHERT 2 B2 FIEBLD
V= LRI L2 T e e,

o EHkI KO X RS Y X 7 5
D7 vt 22BN THE L2 T
e B0,

W3 U A 7 5D 7 1 & A2V T,
FEEREEIEICE SV CRENRE ST 5
NTCWHREMAZERNHEETHZ L
2%, ZoFatw 2L, FHE. fwEK.
BB L ORI 2 5T b DO Th 5, o
EFEBROHRBENFRBE DT LA TR
REITBWTL BHFE ORE DT
HL720E 726700,
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1.3.1.2. BIHY R FHED 5 DDESR

W5 V) 2 7 Gl A B RE S 2 72 DI,
UTD 5 DOEFEEZTIE TG U 27
M2 TR X7 b/ e nt oL S
TWn5,

1.3.1.2.1. FEEHDORHEE & UG

ROERK

Wk V) 2 7 3o 7 m & A%, EE0+
NTOMEICET DHBEEN ED L DI
2o TNDMENED TR TR B
WV, ZO8E FEGHTOHBIZONT
B RIBRICEEAM L 722 AuE 72 5720, Z oA
EOTICE L CTREENRERITED b
TWRWR, Dl &b HE~ L O
7/ SN == N R A
(Trivselsundersagelser) . & [ ZE O Bl A |
FEEEEICLDT oy 7 VA NOFIA,
FHERETHESICLDEROEAR %
WU TIThR T uEe b0, ERS 5

BAE.FISEAIE LT T ) 27 R,

NAFT 7 7 mo— A5 W 20
HIZEL CRlb 3 2 0 E R H D,
1.3.1.2.2. AN & &Fi

MR D & (B SIFIT Lo T 22T
BT A2MENB BN E oo GE  YFE
X, YMEICOWTRRL, Pk
RS D D& I L7 1T AU B 7w, &
DA, RENYFEMEOARE, EAMES
KL OZFDOFFHIZHOWTFLRT 5 Z L3 E
Bl b, Rk, MEOERL I RZED
R RMRREICOWTCHR TS Z & b HE
HTHh D, FRIFICHOW T, RO FE3
DlakEE, FEOPIZIT HILTnD Z &,
B DS X0 W8 e FiETHB AT O Z
EMTEDLLOTHD Z & ERAERIR
BRIZOWT, K0 Ze /A L ZDDn

SHAETRWREBICESHBZ L, TX
L0 ZL OWPELZRET HHLDOTH
% Z & MBS U THAE ~OBE I
EATHOZ &, ENKROBHND,
1.3.1.2.3. mRARB~DEE

BRI ORRRIRITEEREIL T E DK
HIRE 2RSS &) Z BT WICE
9 & HEEBREEICHIEN H UL, B X E N
HEZHENWHZETHD, LIER-T, I
B A7 TR O T, 20 B BRET
L IR KARIER & DEREMEIC DUV TH 68T
THIENEELRD, ZOGHOFID
HEIX R L D RIRE 32 2 La
TEDLMMENTH D REIRIRDE & 7
S TWRWEE T REITTEIRES 2
e LToRKIRIRE Eo X HIcBIE L
TWVD DWW TR 24T 722 1 s
572V IRRDER TS < DA BN
AR T o D 7D IR KUARMR & Bl L Ty
HWRE IS Y R 7 FHIC B SR X
TIEARW,

1.3.1.24. BEIERETHa VT Y
LT 5T RSN D
RETHDHID, BFEF, ZRIET LM
EZ R L7256 2 OO T- 01K R
DOFEER SN LR TR R b7, 2
DT 7 va 77 o, FEOHIER L O
RS O 2 Fidk 2 Z L ko bh
Do WHs U A 7 FHIZ K - T, RIS
% MR HE 3 O 2 A A LB D B
MEFEN TV DG, BT BIHEIZ Y
fali & BrET 205 AValRgZe L~ L
EFCEHADTHOOFEEZAL 2T IUE
ANYANAN

1.3.1.25 74#80—7v 7

KBS ENT 7 a T TR ED
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o7+ m =T v T T LN ONTH

A RTAVEMBNL LTI R0, 7

7 3ar 7T Uk FEMT DDICHENEE

EEFOO N EH LI LR TR 5T,

FRRIR NN ED X D ITHERE L T D

REDE ET BB LT 7 varr

7V OWEEITORITIUIZR B0,

1.3.2. 2 RFHE

(ZOEET)

1.3.3. 3RFHE

1.33.1. AVANANLR, FRIAES &
VIS EIRICEAT 2RERES
K UENE (Mental health, sick-
ness absence and return to work)

6

(ZDIEART)

14, EMROEMEEOERIZELSR
FLRIRD AR

TR =BT DA F VA
RIT LD X5 IZIHBEREIC KT 518
U 27 5l & & OBER T & Zp o TV
%o EERICBURZ R L T\ ITh7e > T
X ESL R Yl kD X F
S E R BFIEIC HS < B A R FI A &
NTETWVDLNR.ZD LIZRROPTH
(ZEE 2 DIE, FTBIERE DRSS ) A 7 Gl
BT DRI AR & LT SN
g~ —7 B2 A (Copenhagen
Psychosocial Questionnaire; COPSOQ) Tix
ot Bbhd, LT, 20855 & B

IZoNTiE~ 5,
141 aAaRIIN—FUDBHEAE
(COPSOQ)

1.4.1.1. COPSOQ F&nE &L B1E
COPSOQ 1%, T v ~—7 Oy f#ERED

B CHFIEHE D72 8012, JAFLFH 70 DEE A
D EFE T LT EER DDA %) 70l
AE L LC 1997 RICBRFE ST, 2o
B @B T 5 LB S e A R L
ABERDS A
disorder) ., LM & 2% & (cardiovascular
disease) . fEfHHH, A b LA BRA R EE
=R (burnout) . ZE¥EDE (quality of life)

DIET . WK (sick leave) . J5 {87

(labor turnover), EFX—3 g LAPE
HORTE VoSS E2MEEF &
EZTERKE 2> TEY , EIULTEE O
AP BEICESTHHERICE-TYH
FERARMBEE /2o TV D & DORBDIEAE
LTWa,

COPSOQ (23 24F58I%. 1990 4EAH
WX Y DT v~ — 7 [E N5 @i AR g
[N 222 e L B NS VAR U N 2
L LT G — B A G R
B A 7 ) =y 7 2 B G B ER B
DEMEOM R ZGETER I LTV D,
COPSOQ I, EZEOR SIS U T, #F
FEFNT & U CREMAR, 5B ER B DB F
[ & U R, Bk < o i 5 i A m
ELTHGMREVS 3 FEEICK VIR S
NTEY HWIZSUTHHT 2 Z ENT
EHEITARLTNDS,

COPSOQ M HEEL LTWa DX, (1)
FNZ I 2 LB S ER OFEHL O 72
DOFENPOZYE R FIEORRM, (2) EAN
Mk K ONEEEN R A2 e 375 2 &
() MADFMMAZLHETHZ L, (4) W
— R TUABLUOR T —F 7D
fiede, (5) FIAFEIC & » CTHE & X
OHERAZ L3228, ThD,
Z® LT, COPSOQ (ZH1) AL, (1)

(musculoskeletal
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BER & N — R &9 5 DNREE O BRER 1 [E
THLOTIERNT &, (2) kx0T L
~UL (RARE, FBFY, WAE, A & 97 St
(person-work interface) . & A) (ZBFH L
TR K DR S L TWD 2 & (3) Tk
5 (worktasks) . #Hi&I7 @), J7@HIIIT D
WNESRIANFRIBAGR, ), U —F — > 71
B L7 koc2aUE L TnD 2 L, (4) ¥
TEHI 2R G5B ~D X b Ly H—D1Eh, F R
— bk, 4= KRy r aIy AR,
BRI EEREREDC LS 72 VY —R2%ED
HZ Lk, (5 BIEMTHLZ L. (6) @
BT 5T X COREELRM (FEE DA
BT, =B R, REEEALT, =
Ra=d =g SEMR L) IZE M EET
HLEVWIEHR TN THLZ L, (7)
FEZED S B Pl LS RIC O
T, BB OB ZoWEIEE (B
Lo Ta—HF—T L R —Thb
e o FRNC K EREN TV D

9

o

1.4.1.2. COPSOQ II
4 HClX, COPSOQ IZ BBk
LSRN A EET 27200 Y —
& LT URICITBEREE EED T
LW U A 7 G &2 1T 5 BROFEAER) 72 5
BEELTHHINA LI IZR>TNA,
COPSOQ (X, ZDHD T 4 — KNy 7%
DBRHIE 2095387 (psychometric analyses)
ERIRTAHZ L EFREL T 52D, BIfE
TlE. COPSOQ Il ~& FE A HIT TV B,
(ZDHEERT)
1.4.2. COPSOQ FAEIZCRDT<—V
DFHBREDITRRK
COPSOQ DFREZEIC L 2 H#EREE OB
RHEX, T or~—27 O BT, HEHE

NEEFEICRIRR S5 70 RS EICE
WTHIHEND L HIZR>TETWVD, F
7o, ZORENE S A X L 722 —
ARAIZRFRA NS | LB . makt—v
AGEE . EE. M ERE DT B
Zxtge b LT, Z DGR DA T
nTExTnal
Fio, T rv—7EHNIZEB W T, E
FERBEAFIEE v ¥ —IZ Ko T, 2004 4
225 2005 2T T, COPSOQ 11 % FiIl H
L 7z DB 2 ) 97 @) BR 855 0 2 E R A AT
bilTnd, Ziuk, EELAHICEY
207% 5 605 £ TOT »~—7 ENIZE
45 8,000 AlZx} LT, COPSOQ (2 k5
T — NREEITO, BT BE TH D
3517 Ao fEbhizmlEEz~—2 L LT
T U~ — 7 OYAFHE OFEE LERA S B ER
BOBRERLELDOTHIE, “ha sk
T —42 L LT, &% W9 nEN
BRI o ¥ — & & LR S
NTETWDL LUTIZED S O EERM
TEOMEZ R ~D,
1421 TUoI—=7IZHBITHHEBREDD
BHfsEREOHRIZET
BHEHE
Pejtersen 5|2 X 247813, FFC 2004 4
725 2005 4E 24T 4172 COPSOQ 2 X %
PARER 2, 1997 A L LT v
~— 7 BT D LB SRS EEREE O
MOWBEMMTLIZbDOTHEHY, Fo~
— 7 OHAFE O LIS BRI, b
FLOHIMP 2K E LTEL LTS EfE
MO TR, FICKBEH 2SS EWN
(offensive behavior) (Z2>WTCiL, L3 E
DOE#E (conflicts at work) {5 - f& 1
(slander and gossip) 7 EAHIML TV 5
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LML TV,
1.4.2.2. DEAKAFEIRIE & RSIKE
OERMICET SR
Rugulies &2 X 24F%Ei%, COPSOQ i
TIZ LD PE I N7z L BRI 5 @ BR 5
OIRPEN—R L LT AR LFELINIIC
3 WALL b D IR IR 2 B U 7o i FH
O I B R R A AR A & bl L
TR O LEF SR G B R B DR EE &
Ioi SURBR U5 & D B 2 i~ 72 b D T
HoY, Fhuckn, Trv—2ziBn
TiX, FRZEEOREREKR (high emo-
tional demands) 35 & UV FE o 15 51 B ik
(high role conflicts) 2395 UARMRHUAS 2 B
TOHEERVZATERER->TEY,. I
bORREZ RS S Z L 12 X b COPSOQ
1 KDt DERY S B BRBE O Fi A i3, 8
B O REFRIRREHERE D 72 12 b FI
TEDLHZELERBLTND, bobkb, 2
DTN I 1T 5 ARG D HF DI
RIERE L, 7 v~ — 7 EE B ERS H
/At (Danish National Regsiter of Social
Transfer Payments, DREAM) 7 & J5& KRB
et OO RELRET 2L WVWHIET
ITONTND T2 B H#H O BAR 72
ROV TE ST AR, LAt -
T AVENAANLARE LT, LD E
FICOWVWTHRICEMRT RE LWV Z LI
X722 5720 DD THEEREE D F DOk
R 5 2 55238 DO TRIZSWT COPSOQ
WRIHTE D LW DRI, A Z v~
ARRICHEEREREZATLHOTH
LWz k9o,

15. ERICHI A SBHEZTEEZMNZL
&

1.5.1. EREMNZILE
(ZDHERT)

1.6. A2AILANLREHROETKLN B
ERGY 35
1.6.1. HAET—2REE
(ZOHERKT)

1.7. EBROER

T ~—7 1%, 1980 421 E K 100,000
ANbH7=0 35 ABBEET DLW HRTH
BOBEREOEIPHERMEL 72> T
B EDERTE DS, ZoOKERKRIT
R BOEENCH D HODY, 4B THE
H24M634 DT v~—27 ANISHFZE LT
WhH LS, RZLEONIRIENO I —1
o SGEE & O TTIERIEICE S  BEE
RIT T v~ — 7RI L o TREOR
BLleoTWnDH, 29 LIZHEEAFEOEIO
BERIILT L EPATER2Nb OO, B
ARA LD T2 L AEBM GO A
VE NV ER Z TV D ATHEMEE R < R
BT 5HD0THLHEVZEI . 2D L%
HFH L2, Eig TR H LA
PRIRIRZERS K ORI I (T B3 2 Bl AR
HBLOEE CIX Trvy—2iZBiT 5
ANED D B A H L~ )L AR EZH
R HONDHFRIT MO T —1 v FEE &
B LC 12% 005 27%IE E @V 2 & AR
ENTEBOY, A Z L~V ZDOREIL,
W2 20 BEICDz > T v~— 27 &I
BITLH—2DORERFETH O HlT T
HEWZ L9,

UbD X7 vr~—rda0 K1
R EFHEE LT T or~—2I1CBIT 5 A
VBV AR DY T DB Y 9T )
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REOUWELY BEL L TN EIS BT
LW U A 7 B & OFERITR Dk
BN E WS TETOIEBUR 2 BB L T &
72D ZDE IOV TEUFHREIC X D
NEREINTWLHEE - AFZ2E L TR
LTwn<,

1.71. T U—RHBRE~NDTHE
B (Action Program for the clean
working environment 2005, T >
< —% && : Handlingsprogram for
et rent arbejdsmiljg ar 2005) |

Z O TENEHEIX, 1996 4 4 HIZEME
MKRE., FERE/HN Y — v/ 8=k
J— & /1 LT, 2005 A2 FE T 10 T
B L Z2HEAEOUEICHET MM E £
O ERNZ2ATHRITEZRE L2 b D TH
28, Frw—ritB0TRAREICEL
CAfEHZ2ATER B OV THEE LD
FAEIRHDTTH D,

ZOXD BRATERE 2 RE Lo R L
LT, 7Tor~—213, W4 22 eM
(At E & e U T < | Jr il 5 & [k
DT DEE N ZRT THDITHRnb 5
T, 1994 4D BB T 47,500 LA o> 58
SE I LN 15,500 DN LD FIE 3
HINTEY  HBEREEOREN RAF & 1%
DR RN E W DRI DER S Tn i,
ZH LEEMEE=ZITC, [T ToTF =
— 7 RFEF EDORERBE LT AL ZH—
& Lo OFHE ATRE 72 F R D 72 D D 4y
gL LT, (@) AlEME, &, 4RE
PED 72 6D 0 72 4 THERR A T RITHEY 72 Fetfl
AR L 22U B & LT 9rME
FlOfER - A EMIC L DR, R
PR (A D A R SREEE  Jr BN 1T
2D PRAE S MR BRI L R 2 f R PR 0D

WD BEBR D 72 DI L BE 72 i R A DU TR
E LT,

Flo, RITEEHEREICHT- - T,
1995 4 HIiZ YV — % )b« /N— K —,
JE G KB Fr B BR B )R ORI L 0 #
RSN ZB SN, LB BRI
B L CLBEREE R O&E & HikicB LT
FEA 2R A ATV E Y KRE IS &
IToTW5, TOEEETIE, . A
F.OERE . FEEEEE 2 LR D
I B -9 5 M 3 DB Y 55 8
BREEICBE T 5 R Z VDN D D~
EMCOVTORRENRREINTNDED, 2
AU ZAuE DR B EREE O U R 7
BT, AEORE EOREICEE L T»
LUN (G4, FiE, BHORNZEME, W
BT HNLED, NTARX MR E) &
B OSBRI E R EEC B LT
WHER (RISl &IV A7 Bl
i, 7 N, N—rT o R) LiZhy
B L., BIEIC OV, B AE L M4
DHEMF L) LoD RN H & TR
TREERKTHY , BFITOWNTL, 5718
BRERDIATREERTHL E LT
%%,

AATEFHEIC LV | EREEZ L
ETDBENIEICICOVWT S E 8 E Ak
ETONTATERIEOWMEFEITRIN
FEREOMEIILL T Oy Th 5%,

1997 £ :

o TANTOREIEHBTOMYS Y 27
I A O

o S5HULOBHAELZREATHEEICK
ERERESORBELFZHEST

o REMEOHEMFEDI=H D 37 KD
B LWEIEE T L DR E
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o B Y Z s MTET
2% BB 7R PRAEH BE DA

o Lo v E s MIZET
L7 A N AF—LLFHIIOEA

e FE XN T & A& G E 2

(branchesikkerhedsradene, BSR) % 11
o pEE R G R E G E S

(branchearbejdsmiljgrad, BAR) ~ & &
.

o JEEREEILA: (Arbejdsmiljgfondets) @
5z PEZER T B BR LA s = & 77 @)
BREERF S~ & FHY

o H—0fkE L TCOHMBREER O
04

o BT LUWEE HALHIE 0B A

o MNL U 7-WRZERERS & U CIENL 2 A
AE RS DRRNL

2000 ££~2001 # :

FEREWED DD ) 2k T 57

DOIZAEFEITK L TRENA 2T 47

T H 2 D7 OaFE Ry r— U O

DITONT, Ny T —VORNEZ, LLTFD

Y,

o HWENMKHFE B AL L — ik EZAe
/BB (arbejdsmiljgafgift) 5k OM5 55
ZE % (Arbejdsskadestyrelsen) 12k ¥
RS T E B L OMR R E 2 R
& LeBiaDE A (Act No. 1247 of
20/12/2000)

o FFICREZRGMRETHD Z L &AL
B L 72 Z R AARGE A 52 T T2 3T
DWTIE, SRR N — AV A
LFOBHEOTZDICESLS L& L
B & LTl i % vl REtE 2 58
% L9 FREETS K OVHEBY 4 il B o0 5
A (Act No. 442 of 07/07/2001)

FrIZ 2T B3PI 3 1T 5 97 il BR
B2 DB O 72 ¥\ FEUEHEUI i FE o
B

2001 T T BERFEOLED T2 Dk

SBAEAMT O,

e DEW B R 2 & Lo B BRI
o FEHEIBIT BT D EERITRT
% i EHR E O MR % J7 8 B8R 52 R 2 -
Z % (Act No. 442 of 07/06/2001)
Y— U R RS H S T R s D
TTAHTDEBEICOW TS HIE
(Udbyderansvar) @™ & (Act No. 331
of 16/05/2001)
HEIEMITA # O BAE O Fk AL
Pt X R I S NN =35
RAEDTZDITITH Z & O TE 2 Hi[H
DYLR, 2001 FEMBUEIZ KV | 4 4
TTov~v—27 DT XTORENTEE
fEa VYL NERET L
DRTE STz

2002 £ :
— iR AERLOBE L (Act No. 435 of
10/06/2002)
— W B BB R DAl Bh & D BE
1E (Act No. 436 of 10/06/2002)
10 44 K DM F 2 A D3I
L CREMEZBESORERE D
PE Ik
FHEHIUT X 2 BB EE O BE Ik
WU DIZBET 2 7@k T T v 2 AE
L, BZ 3 aT e NTFAAL N
EUHLE TOWEOOEH ZEE L
PR 5 MERR 2 2 T 5 2 D 9718
R DR Y EEHE~TFAT 5
FEICIB T 2 IEER BT O 5581
X9 % BB HMERR DR E
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2004 £ :

MR L REITE > TO R 578
B (Et godt arbejdsmiljg for medarbejdere
og virksomheder) | LT, LTDO XD
72 FHEEREVE O YEDMTHOi 7z (Act No.
425 of 09/06/2004)

o CORENFWMRERICLIEEE
VELTDMRET D720, #H#E
AT DT X TCOMRER 5% TF
OMICERE=ZITHZ L

o B ZEICETIEMENLELT D
WX LT, et a
NOFRIHES DT & E el =
YILT 4 ZHIE DRI

o A4MFEZ A NIEENLEHES—EX
15 D BRI 1L

o FEEEMEa LY ALHX L NITOW
CHBRELZ & 258 AT il BE D AllRx

s FHEEEDOY =T YA FTIHDR
~A V=X EEDTEERE DR
REDFRT

o ERHEOEIICKT D@L e
DaA—TF 4 XA X =D DA
HEHE D1t

o TMBBREE R AN AEFEITK L THIR O
HOMEEHA2HZ L EAEEET D

o FEICBT DMWY A7 IR
KR %25 6D %

1.7.2. NEEROFBREICEIT IHREE
(Report in Future Working Envi-
ronment 2010) |

FREOATENGHENZfE O EREIC LY T
=7 ITBT D BUED G B BRI
B 2RSS IR SN 2 21T T,
TV~ — 7 BURFIE 2005 4E 12 A2 Tgsko
TIBEREEICB T DA E] &%#K L, 2005

DD 2010 4 TO 5AEMITR T 5 5718
BB O 12 60 OB SRNEN % 5% E LT,
C OHEFIT FBEREICE L THERAEY
THREMEZH SN LI BERER.
E Nz iR, TR EaELEES
(National Board of Industrial Injuries, 7 >
~— 7 G . Arbejdsskadestyrelsen) ® =35\
£ oT 200545 Bz sk Mgko
SrEEREE (Fremtidens Arbejdsmilje) | % £
T Ze s 301 D ALl & U I (8 BR BE ik
2NT& D 12010 FEETOT ~v—27 1
BT D A 55 8 B 55 O B SR NAAL (2 B
LHEFATEEEIZ BT 5 A E (Opleg
til ny national handlingsplan og prioriteringer
for den samlede arbejdsmiljgindsats i
Danmark frem til udgangen af 2010) | & &3
DV X0 BUOR OB SENENL & 25l B AR
INED LI, IIBBREHME LR E L
INHESPBAIRELS X 2 REH 2 % TERR S
N-boOTH D,
ZOHEFIZBW TS S EIBREL R 2
4 40,000 LA B> G5 5% & 79 12,500
DTN B L 7o R o W & 52 1
TWDHZ & FePBiE2EEZAEATYH
A 13,000 77> 5 14,000 140 578 5 s
J 0¥ 2,000 17> 3,000 {1 0D ik 3 BEE D P
ROMEZZITTNDZEND RKKRE L
THBBREL TR R 9 % RS BFR LT
RN ERER SN TWD, o, EEIE
MOREIZDHIz>TUE Fr—NYB—
a v EEFRAYE R OR, Y — B A EZED
Rk, SR Ze TR, &k, BRAA
DEMIg EBUED T o~ — 7 5@ i %12
FoUF % FE A ) & BEA o 57l B 52 oD [/
DREENE | AR 7 2E 7E BEE D 57 8 BR 55 (]
I K0 R E 52T DA ORI | FEHEIT
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KD HFEOHINN, WIRR A D & 2 TR D

HN, W D N ERERLDZEA b, Bl g RIC

FORAELTHDH LY A7 EK D]

REME & U o 72 S5 B BR B D 6 B M) & 5 &

TRETHDLELTWND,

29 LIeBREHE 2T BUiL, 578
KFE DRI EREE, B, e
REED 4 SOTFHBEREFBEIZ OV TE
SeiRE L L CHIE AR ZRE LT, 209
B AV H AV ARIRIZ &> TEHEBERLD
PR A B BREE D U IZ O W TR R
KRB 10 % HIAS Bl B AR & U TRRE
ENTWD,

1.7.3. 12020 EFEFTOFHRE~DT
74— MZEEY SR (A Strategy
for working environment efforts up
to 2020)

EFEO K 91T 1990 AR B AR S
TN LSRRI EERED U X 7 3
K OFER & 2 Dl 2 7B R 5 R D& %2
WCEVHEL TS EWVWS T r~—2o D
LR TFEhZ L E LT AV Z b~ A%}
WL, SORDEMZMLELLTWD, 2
DAIZEI LT 2011 4 3 A 22 HICHEUN (7
y~—7 BHR, RFARS) LR
SRFN. T v —7 NRASE AR B B
& DORIT, 2012 4055 2020 4E 0 Jr @B
BT 2 BOR BIRICBT 28BN RS

TV DEER BB e I C B LTI,

2014 4 & 2017 £ o> [EIREAM Z % T 2020
EE TIOLERIB AR & 72> TV D
HEED 20% b AT~ & HiEE L
TREINTND,

T, ZOREICBONTL, 19THED
LA =T T4 7R BITFonTn5
D TH A H A~V AR & DORET

HELBONDOF, THRER/ICL A
ZITHONWT, ZBED Y 27 5k
(risk-based inspections in two tiers) (2L Y
FTbNsRELLTVDIETHLE, Zh
WEWT 5L AT 6o & bIRAIIR LA
BARBEZ A TV D REICH LT B
TEATONTWD LV LEEMe &L E21T
MERR Z FBER B RIC 5 2 5 L) 2 & T
bbH, Tz, ZOZ L EBELT, 248
Lo w g # (Full-Time Employees, FTE)
AT 5T _RTOMEEICH L TEES
THREZ L FT24RMOYAH %18
42 OO T b [AREICE LR 21T
IREZ L IOV TAEESINTEY, »n
NHEBICEN LI EIE L 3 Clofrbi
TW5b,

(ZOHEET)
1.7.4. F£&O

(ZOHEET)
1.8. HRTZHHE

F U= RO, A H L A
RICOWTHRTE MR EZNET S Z
CITFNIEERS TIERw, LML, TV
~— 7 OEAE T LIS BB Ok
BY AT FOkFELE L CHRAE
DA UHNVATEHIEL T End 1
WP ERS>TWND Z & FT-BUR
HEE & L CHRBIREDHIZ T T\ 5D
ZEMHINHDRIZOWTEIRDB ED
L2 bDTH D0 ERL T,
1.8.1. FERERICLLIBEEDHER
TR K DB IR T HEE
FERIL, TEBRERO Y = 7= (hitp:
/larbejdstilsynet.dk/da/) (ZA~A U —& L
TEIRSN TV D, A DOHERF A (2
0123 A5 H) IZBITH2HEAYA Y —D
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BARIRILIE, 7 T v A~ A Y —:3,322,
T — A< AY—:87,125, f =Tr—R
<AV — 14552, L'w KA~ AU —: 747
Lo TR IEREICRBEDH 53

Az —2A%AY— Ly FAvA U —
DEEN OFEEIF, EEEZZ T LESR
D55%Le>TND, ZOFMEZE LS A
DMV TIERHl A 53 2L L 9 23 T v
~— 7 [ENIZI T D eEFEET 2009 FiE R
T 299,248 ThH VP, HWEREZIT KD
BEANBRDOIOIREICTE RN L
WCHENLETHA I,

1.8.2. 2010 EET VI —V HEEEH
Z& (Work and health in Denmark
2010)

2005 FFAEN D OYEEL LT, BFERP
[FRIC & B A v B v~ L AR~ D128
NEVWRHFTELXIITRoTWNHZ L
DEFTHILTND,

B Lo e LR, o@icis i 250
HI72BROE R BES DB EK T 597
BERDOIK TR ERFTF LN TWND,

F7-, B TA U Z L~ LR BERIRE
B L ORGE IR ICBET oA HE RS LU

T, A oL AR )
D EPE - FBEE F O#EE2 550 85 >~
—7 7 u—xXThV ERICET D EHE
MIEEERD 10% % HDTWD LHEEF SN
TWo, MEEAIX, FHLERE, REER
RE ENDEFEMEDIL T e ENZETF o
TI/\ZDNO
2. Fhik

(ZDIEXRT)

DB XOE. B L0
T — 7B D FE R R AT

. REEETLE LT, WD
PDCA A 7 WIZHE U T2 T Bish 21
5 f# BR 5% (psychosocial working environ-
ment) [ZB9 2% U A 7 B & Z O
Lo 1 RFPBiEFLE LTHEED TS
CLEEREICEBOTHETHREL T
7zo O BT, RO BEREESEE O I
Wz EERIERIC L 2 T Lois
BLOHIEZ B U CHEOBBITEEERT 5
EZAITHIELE L TORME RS Z &N
T& 2,

T~ — 7 OIEBROE R & LTI
[H & DO CHBEENENR E LA AV
SOV & TRE S8 D EEOEIS NS D
ST Z & VETBBR B L O IR RE B
RIZHBWThREN LRI LA ZIT> TE
TWDIZH D B3, J5flly 5 F =057 1) 4 5L
K & T D HIRIREDHD L TN RNT &
ANERICZIZFEEEN TN &
HEDIERZX > TR 62
WZEREBFETONL ) T ~v—TH,
FFIE, 1990 FERE D S F I ERITH)
SO 2 FERR) IR E L CE TR,
A LBV IV AR A B T R O i
BIL T v~ =7l o CEERERRE
Lo TNDHEWNWH ZENRTEXS,

TR BRI S WG 0 U A 7 T AT
V. T ER B OFREk I K OIS BIFR D ERL.
REDFLR & 3, FRIRIRE~DR G| &
SENENL LATENG R, 7 4 —T v 7 L)
TEERI 2T TITPON D b D Th D, A
B CHROMEIrZ &2 EIRE LT ITBHER
IZRDHA L AT — LA E DA,
FiHOa v NOFHERS
T D HRPER SN TN D, £/, 20D
B35 U A 7 FEAl O 72 @ (2 E 0 A 5
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RIAF72T7BBRE AR L TV D RENRS
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DT v~— 7 R FEHEICB N T
RIZNITE < OPHE D2 D BN 75 8 B8R
B EORMEZZ TWD Z ERHBNE
o TN 5,

2O LIz T DT v~ —
7 BONE X OEMAFZ O #AE, L0 Y
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T 5 &I FIRIREZ TS L7 E D
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T TWHLEIICRZTENDN, ZNET
D 15 F M TR SN TEESRICKT 2
P IE S 5 LIRS LB 2 D Tl 7
Wik Ebins,

PLER AHEEOPFHEIZB W THB L
FHEOMETH LB AKLPITRT L72o
TWHHAZEZD T, 4% LD RIC
ONWTHEREY T THIEEZED TN 2
2T 5,

B—lo T v~ — 7 OIEBOR SR B R
Te A2 B )V 2R O R R L2 D
WCThD,mx ARENRZNE NS LT
AMNDH I EZE A H LAV ARR N
ITONTELLEVWIERDH LT, 578

FATIR ST A v L~ L AR O 2K
IR O T OB R BRSGE S T2 LTV
HEFNOHNLEIZ2 D EERLTE
V. ZOREEEZTRAELZED TV E T
W,

B E, 3R TPBAICEI LT, BmIRED
LOEIFEEDLHIITHED TWDDD, Z
DBURE L OEMFIC L DHENE DR
HTHD, £/, 2D L7 3 RPN
INFECTEBINTE 1 KTHEED
AL TV DOIZHONTHHS
MZ L TUVETZUY,

B T v — 7 1B D EEIC
B3 2 97 Sl 18 S0 R S48 T IHE F SR v
DAL E B O TH 5,
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IIXHEFICRETCHH LB X TNDHMN, T
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® NRCWE, Mental Health, sickness absence
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B HEIREE GER) (R

% 1E  HAYE Z O
Kapitel 1 Formal og omrade

1% KEOBEIT, UTZARTLZLzANET 5,

1) +E=I2BT 2 HIFRS AR R ICHIN L 72224 TR 2 D7 B il L O

2) EMFE R KOV E I L2 A4 R 74 > & 978 EREE )5 (Working Environment Authority; WEA)
WZRDHA RTA 2 EEED T TR & Z R 2B R T 5 72 D O H:AfE

§ 1. Ved loven tilstrebes at skabe

1) et sikkert og sundt arbejdsmiljg, der til enhver tid er i overensstemmelse med den tekniske og sociale udvik-
ling i samfundet, samt

2) grundlag for, at virksomhederne selv kan lgse sikkerheds- og sundhedsspargsmal med vejledning fra

arbejdsmarkedets organisationer og vejledning og kontrol fra Arbejdstilsynet.

W2E EZEREICRT 5
Kapitel 2 Samarbejde om sikkerhed og sundhed

55 fERIFHREICBT DB remtd, HHE. BEEER LOCTOMOBNE DR TOW ) %@
UCEhE 2 id e b,
§ 5. Sikkerheds- og sundhedsarbejdet i den enkelte virksomhed varetages gennem samarbejde mellem

arbejdsgiveren, arbejdslederne og de gvrige ansatte.

FATE —fRAIERE

Kapitel 4 Almindelige pligter

15%al MHAAEIL, FRICBOTHEA SN FHHOME, 5BOFEBLOHBOT 204
72O T HEEMBE ORI bETREALE & D N6 FEYICBIT D e A ORBIZE L TE
17 C O U A 7 3/l O (i 2 e ZITAT O R IT UL B 72, TG Y 2 7 5, #5280 72
T, BV 2 7 FHl OB 21T O TR B ORR LT, FELSNOEHE | REPFIH RS
DTRIFNTR B, T U 273/, 7@, 5@oFE&, o7 nt 278 EOZIIEET
BEISNRTNER ST, oI b D& ki, FTEZEH/EIZL > THETRITNITR S0, T
B A 7ML, A &b 3T LITUGET SNRIT LR 57220,

§ 15 a. Arbejdsgiveren skal sgrge for, at der udarbejdes en skriftlig arbejdspladsvurdering af sikkerheds- og
sundhedsforholdene pa arbejdspladsen under hensyntagen til arbejdets art, de arbejdsmetoder og

arbejdsprocesser, der anvendes, samt virksomhedens stgrrelse og organisering. Arbejdspladsvurderingen skal
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forefindes i virksomheden og vere tilgengelig for virksomhedens ledelse, de ansatte og Arbejdstilsynet, som
farer tilsyn med arbejdspladsvurderingen. En arbejdspladsvurdering skal revideres, nar der sker andringer i
arbejdet, arbejdsmetoder og arbejdsprocesser m.v. og disse @ndringer har betydning for sikkerhed og sundhed

under arbejdet, dog senest hvert tredje ar.

25 WU A7 RHilE. FESCRIT D AT B T SRR L O 2D ORIENR T e
B EEHICHE SN THIFEANCHI U T FICRR SN D 0 &2 e b O TRIT TR 7220, FHili
FIUTFTOERREEN TORITIER SR

1. REICEBT DB R/ EOREBORMRS L ONLE ST

2. AREIZBT DL a0k L OFHE

3. EITBT DML e/ LM T Do DEBEIAM B LT 7 a 7T

4 TOvarT I ET =T v T THEOOTA RTA v
Stk. 2. En arbejdspladsvurdering skal omfatte en stillingtagen til virksomhedens arbejdsmiljgproblemer, og
hvordan de lgses, under iagttagelse af de forebyggelsesprincipper, der er angivet i arbejdsmiljglovgivningen.
Vurderingen skal indeholde fglgende elementer:

1) Identifikation og kortlaegning af virksomhedens arbejdsmiljgforhold.

2) Beskrivelse og vurdering af virksomhedens arbejdsmiljgproblemer.

3) Prioritering og opstilling af en handlingsplan til lasning af virksomhedens arbejdsmiljaproblemer.

4) Retningslinjer for opfalgning pa handlingsplanen.

W fEMAIT. 1HB IO 2 HITRE SN Y XA 7 F oz, ik, Wk L 07 +v—7
v FNZHONT, FBLEEFESFIIFHAFICELG L g i bin,
Stk. 3. Arbejdsgiveren skal inddrage arbejdsmiljgorganisationen eller de ansatte i planlaegningen,

tilretteleggelsen og gennemfarelsen af samt opfglgningen pa arbejdspladsvurderingen, jf. stk. 1 og 2.

43H  EMHEYMKREL, H1ENLHE IHICB T 2EFBICH L TL Ml 2R ET 52 LT
ERAR
Stk. 4. Beskeftigelsesministeren fastsatter neermere regler om arbejdsgiverens pligter efter stk. 1-3.

53 MY KEIL, #HE ORFEZWNICEE L T, S EREIC DWW TEEE AT DEM, PE
FEAREZIRAT AL RIS K D EEOS ) X7 FHli~D T 7 & 2 &gtk % 172 DEFE DFRHIC
BIL CLVFEMARMHAIZRES D Z LB TE %,

Stk. 5. Beskaftigelsesministeren kan fastseette nermere regler om arbejdsgiverens pligt til at sikre, at leeger,
arbejdsmedicinske klinikker og sundhedsmyndigheder med ansvar for arbejdsmedicinske undersggelser har

adgang til virksomhedens arbejdspladsvurdering, nar det er relevant for helbredskontrollen af de ansatte.
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16 % ERFE L. FER LR OEREA~DOMERZ LICBITIND 2 LIZOW TR R EE £ il
L2RTHITR B0,
§ 16. Arbejdsgiveren skal sgrge for, at der fares effektivt tilsyn med, at arbejdet udferes sikkerheds- og

sundhedsmaessigt forsvarligt.

25 1H FHRERL UFOEEEET 5

1) 2, EEGBRENHS, SHEL TG, BIO—RARIIK LT, J7@e e
BT XTOREICET 20 A % 20k
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3) AREIZHAS S HAIDOFEREG I LT, BN KE DR

4) EREEKEDOL O T THAIORE

5) BRI BT D H R AEDRED T O DIEE 2 UET H L0 ) B G| HIFESH
T~ DR D B RF
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§ 72. Arbejdstilsynet har til opgave at

1) vejlede virksomheder, branchearbejdsmiljgrad, arbejdsmarkedets organisationer og offentligheden om
arbejdsmiljemaessige spgrgsmal,

2) yde virksomheder med 1-4 ansatte yderligere vejledning end den, der er navnt i nr. 1,

3) bista Beskaftigelsesministeriet med forberedelse af regler i henhold til loven,

4) udstede forskrifter i henhold til bemyndigelse fra beskeftigelsesministeren,

5) holde sig orienteret om den tekniske og sociale udvikling med henblik pa forbedring af arbejdet for
sikkerhed og sundhed i arbejdsmiljget,

6) behandle planer for arbejdsprocesser, arbejdssteder, tekniske hjelpemidler m.v. samt stoffer og materialer
og meddele tilladelser i henhold til loven eller administrative regler,

7) pase, at loven og de forskrifter, der gives med hjemmel i loven, overholdes, bortset fra §§ 17 a-c.

72%all T2 1H7 5ICESSEZOTEO—E LT, 7lgRERIL. tHFELZEHT S
IR L TY A7 S OBELZEZITOR T UL B0,
§ 72 a. Som led i tilsynsopgaven efter § 72, stk. 1, nr. 7, gennemfarer Arbejdstilsynet risikobaserede tilsyn

pa virksomheder med ansatte.

2 MG KRR, e EIRBOREREZ A L TV LHEEDN 1 IHICE S ERN LRI S
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Stk. 2. Beskeftigelsesministeren kan fastseette naermere regler om, at virksomheder, der kan dokumentere et

godt arbejdsmiljg, fritages for screening.

72%b 1 EMHEYEREIL, ATBOERE 7213 MEIRZ — 74 FE & L, 5 HR A7
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§ 72 b. Beskeftigelsesministeren kan fastsette regler om, at Arbejdstilsynet ikke har til opgave at pase
overholdelsen af regler, der udstedes i medfer af denne lov, nér en tilsvarende forpligtelse er daekket af en
kollektiv overenskomst, hvor aftaleparterne er landsdeekkende myndigheder eller organisationer pa den ene

side og en landsdakkende lgnmodtagerorganisation pa den anden side.

2 EMEZ. 1HEOTEHAIC L > TOE SO OS2 ildk LT e b7,
Stk. 2. Arbejdsgiveren skal dokumentere, at en tilsvarende forpligtelse er daekket af en kollektiv overens-
komst, jf. stk. 1.

3 1HODOBEIC SO T, B0 LEFEN, FLHOTEHH MO L > TUEIhD#E
BE~DIENZXTT DGR FRe OB 2 B X L T WIEAIZIE, SRR R L, HHEST O
EITOEHER D,

Stk. 3. Uanset stk. 1 har Arbejdstilsynet til opgave at pase overholdelsen af reglerne, hvis den faglige aftale-
part ikke agter at ivaerksette fagretlig behandling for overtraedelse af forpligtelser, som er deekket af en kollek-

tiv overenskomst, jf. stk. 1.

4T 1HOBREIZ bbb, SFBEEEIL. S 0w HEHICE 20 oA I B
LT, HARETOMERZITDRITHITR B0,
Stk. 4. Uanset stk. 1 har Arbejdstilsynet til opgave at pase overholdelsen af reglerne i forhold til ansatte, som

ikke er dekket af en kollektiv overenskomst.
5 1HARWLAHEOBEIX, 741, 75a25H, 175 c, BLOB FOHEIZ LV KRGS

AT BEIT T LTI H Sz,
Stk. 5. Stk. 1-4 geelder ikke for aftaler indgaet i henhold til § 7, stk. 1, § 7 a, stk. 2, § 17 ¢ og § 55.
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Kapitel 2 Planlaegning og tilretteleeggelse af arbejdet
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§ 4. Arbejdet skal i alle led planlegges og tilretteleegges saledes, at det kan udferes sikkerheds- og
sundhedsmaessigt fuldt forsvarligt. Planleegningen og tilretteleeggelsen af arbejdet skal ske under hensyntagen
til de forebyggelsesprincipper, der er angivet i bilag 1. Det skal iagttages, at der ikke foreskrives eller
forudsettes anvendt konstruktioner, planudformninger, detaillgsninger og arbejdsmetoder, der kan vare farlige
for eller i gvrigt forringe sikkerhed eller sundhed ved arbejdets udfgrelse. Endvidere skal det sikres, at de sam-

lede pavirkninger i arbejdsmiljget pa kort eller lang sigt ikke forringer de ansattes sikkerhed eller sundhed.

HIE FEORET
Kapitel 3 Arbejdets udfgrelse
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§ 7. Arbejdet skal i alle led udfgres sikkerheds- og sundhedsmaessigt fuldt forsvarligt ud fra bade en
enkeltvis og samlet vurdering af de fysiske, ergonomiske og psykosociale forhold i arbejdsmiljget, som pa kort

eller lang sigt kan have indvirkning pa den fysiske eller psykiske sundhed.

2 EMELIIEYEHICh o TREME 2RI EENA L ATV Th L5 B 0%
. JrBEREL R (Arbejdstilsynet) 1%, FpRIZRBEERERE T E2W 2 ET L5 2RO L
MTE D, DML, Rl 72 a2 i TOWw., 1257, Fie EO T DT DI LB TZER
B L OZEZHTh D,

Stk. 2. Ved arbejde, som virker fysisk eller psykisk skadeligt eller belastende pa kort eller lang sigt, kan
Arbejdstilsynet stille krav om, at sarlige arbejdsmiljgmassige foranstaltninger skal gennemfares. Sadanne
foranstaltninger kan veere s&rlige velfaerdsforanstaltninger og andre arbejdsmiljgmaessige foranstaltninger, som

er ngdvendige for at forebygge sygdom, nedslidning, ulykker m.v.
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§ 9 Ved udfarelsen af arbejdet skal det tilstraebes

1) at ensidigt belastende arbejde, som medfarer fare for fysisk eller psykisk helbredsforringelse pa kort eller
lang sigt, undgas eller begranses,

2) at arbejdstempoet er saledes, at det ikke medfgrer fare for fysisk eller psykisk helbredsforringelse pa kort
eller lang sigt og

3) at isoleret arbejde, som kan medfare fare for fysisk eller psykisk helbredsforringelse, undgas eller

begraenses.

H9%ka FEOBITICEEL T, @R, €7 aT b - "TAAY NEGLRIOMPEL LT
BEERE PRI FE 72 1 3R DR A NIE LW X D IZHER T 5 2 &
§ 9 a. Ved arbejdets udfarelse skal det sikres, at arbejdet ikke medfarer risiko for fysisk eller psykisk

helbredsforringelse som falge af mobning, herunder seksuel chikane.

Frall e
Serlige krav

WHR1HE HFRAER, THOT v XAZEETIME—D AR THY . 222> 02 LANEFEE A
BE9 2 B B R fabR 2 NIET 258113, J78iE. 230Dz TR 2 72 Ik S e g uidis
B2, PDIERD T TE WG E, BABEITBEERZTFSL D ~&E TERN

§ 11. Hvis den ansatte gar alene ved en arbejdsproces, og dette kan medfare en serlig fare for den pageel-
dende, skal arbejdet tilretteleegges saledes, at denne fare imgdegas. Kan faren ikke imgdegas, ma den ansatte

ikke arbejde alene.
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Kapitel 2 - Planleegning og indretning af arbejdsstedet

65 WA, EHEITL Y RENCDI » THHE O IR RO I8 2 5 2 5 7 BB 5
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§ 6. Arbejdsstedet skal indrettes sikkerheds- og sundhedsmaessigt fuldt forsvarligt ud fra bade en enkeltvis
og samlet vurdering af de forhold i arbejdsmiljget, som pa kort eller lang sigt kan have indvirkning pé den

fysiske eller psykiske sundhed.
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BHA4:. TUOR—VICBITFBREEEDHMM (Framework for occupational health and safety in

Denmark)

ERXE

{Minister of Employment)

BEfRUE
{Authority)

FEERES
(Waorking Environment Authority)

FHREELEES
(Working Environment Appeals Board)

ExHEmEmEta—

{National Research Centre for Working Environment)}

EGLFEAEE
(National Prevention Fund)

3%

(Enterprises)

wEHEILHILEIL

(Occupational Health Service)
(BAEHEIZLHIVFILEDE)

H g
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(Social Partner)
FEBETES

(Working Environment Council)
EERHERETEE

(Sectoral Working Environment Councils)

FEMERFEFERE 42—

(Working Environment Information Centre)

S8 EE A ARRRT

(Occupational Medicine Clinics)
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<http://www.amr.dk/Default.aspx?1D=1052>
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L'employeur prend les mesures nécessaires
pour assurer la sécurité et protéger la santé

physique et mentale des travailleurs.

Ces mesures comprennent :

1° Des actions de prévention des risques

professionnels et de la pénibilité au travail ;

2° Des actions d'information et de formation :

3° La mise en place d'une organisation et de

moyens adaptés.

L'employeur veille & 'adaptation de ces
mesures pour tenir compte du changement
des circonstances et tendre a I'amélioration

des situations existantes.
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L'employeur met en oeuvre les mesures
prévues a l'article L. 4121-1 sur le fondement
des principes généraux de prévention

suivants :

1°  Eviter les risques ;

o . .
2" Evaluer les risques qui ne peuvent pas

étre évités ;

3° Combattre les risques a la source ;

4° Adapter le travail a 'homme, en particulier
en ce qui concerne la conception des postes
de travail ainsi que le choix des équipements
de travail et des méthodes de travail et de
production, en vue nhotamment de limiter le
travail monotone et le travail cadencé et de

réduire les effets de ceux—ci sur la santé ;

5° Tenir compte de I'état d’évolution de la

technique ;

6° Remplacer ce qui est dangereux par ce qui
n'est pas dangereux ou par ce qui est moins

dangereux ;

7°  Planifier la prévention en y intégrant, dans
un ensemble cohérent, la technique,
I'organisation du travail, les conditions de
travail, les relations sociales et l'influence des
facteurs ambiants, notamment les risques liés
au harceélement moral, tel qu'il est défini a

l'article L. 1152-1 ;

8° Prendre des mesures de protection
collective en leur donnant la priorité sur les

mesures de protection individuelle ;

9° Donner les instructions appropriées aux

travailleurs.
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Aucun salarié ne doit subir les agissements
répétés de harcélement moral qui ont pour
objet ou pour effet une dégradation de ses
conditions de travail susceptible de porter
atteinte a ses droits et a sa dignité, d'altérer
sa santé physique ou mentale ou de

compromettre son avenir professionnel.
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L'employeur, compte tenu de la nature des
activités de l'établissement, évalue les risques
pour la santé et la sécurité des travailleurs, y
compris dans le choix des procédés de
fabrication, des équipements de travail, des
substances ou préparations chimiques, dans
'aménagement ou le réaménagement des lieux
de travail ou des installations et dans la

définition des postes de travail.

A la suite de cette évaluation, I'employeur met
en oeuvre les actions de prévention ainsi que
les méthodes de travail et de production
garantissant un meilleur niveau de protection

de la santé et de la sécurité des travailleurs. Il

intégre ces actions et ces méthodes dans
'ensemble des activités de |'établissement et

a tous les niveaux de I'encadrement.

AR

BRE X, FELGOEBOMEREZBRE L
T, FEE O R LZEIIT DY AT
EEHET b0 LT 5, Zhudid, BiELT
R, TN BT DR, LB, 3T
DI ELORIR, 518 O 55 FT LR D% i
DA AL < EdE, WG @ o R A b
BT D E e,

PO TR, LT B RE O E
WO, FrEhvE O & 2oz T 57
DIZ XD ENTKEZFER TE 2 5@
HPED T ExR FITT D, EREIL. FES
DOIEF BRI L O O3 T L
JNZEBWT, ZOTE LHEELZFEMT 5
DETD,

PLERMERZE O—RIEBE Th L3, ff
MFIL, ZOBYAEHEONFIZONT, 4
B CEERER L TART HEBNHE
NTHEH (R4121-1 5, [F-258) . ZDOX
HETEE . BEEETBFHEEZRES RV
L% OB 224 D8R, EER MR,
S, SRR E € OO
HEGEASTVD R 41214 5)

[FIIRFIC ., J7 A& SR PnE s B IRE D
H(X#F 1 28) X285 BENICBITD
BRI Y $L A D B LR v D,

LEFETBRMNZE B S DOHERIZONWT,
AR L. 4612-1 RIZLLTO XL H ITED
T\,
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Le comité dhygiéne, de sécurité et des
conditions de travail a pour mission :

1° De contribuer a la protection de la santé
physiqgue et mentale et de la sécurité des
travailleurs de I'établissement et de ceux mis a
sa disposition par une entreprise extérieure ;
2° De contribuer a I'amélioration des
conditions de travail, notamment en vue de

faciliter 'accés des femmes a tous les emplois

et de répondre aux probléemes liés a la
maternité ;
3° De veiller a [lobservation des

prescriptions légales prises en ces matiéres.

AR
BRAEFTBREEES L, ROMEEIT
50

1° FEGOIEHFE K OIMTOEFEIT LY
Fid i S A7z 558 O B IR K OVt O e
W EDLZRZIRET D EIZHBRT D,
2° BRSO m LICEBRT D Z &, B,
BRI RCORBERICT 782+ L%
KHIZ L, FHEICB D D EICKHE T 572
D D FEE

3 T ORI DL D IER O BRI
DREA,

Z DORARBIMER A R IT, 7B A3 S
WbV R7BXOFmSMt0 S (F-2 %) .
HABE~OFEEZIZBIT 5 U A7 BRI
THEVE (F-34%) | FELOKE ([F-4
&) . Tyr—ro%Ek (M—5 4%) | 7
B OHBE AP B L 5 2 DR
GiR~OEEFHIL (-6 5) | BEEEO
G EEAE DB S, 0N Eis

25 (-7 %) EWVol RN ST
Wb,

HXERRZEDHERICEHT S —RRE
(. L2313-5THS,
Si un délégué du personnel constate,
notamment par lintermédiaire d'un salarié,
qu'il existe une atteinte aux droits des
personnes, a leur santé physique et mentale
ou aux libertés individuelles dans |'entreprise
qui ne serait pas justifiée par la nature de la
tache a accomplir, ni proportionnée au but
recherché, il en saisit immédiatement
'employeur. Cette atteinte peut notamment
résulter de toute mesure discriminatoire en
matiére d'embauche, de rémunération, de
formation, de reclassement, d'affectation, de
classification, de qualification, de promotion
professionnelle, de mutation, de
renouvellement de contrat, de sanction ou de
licenciement.
L'employeur procéde sans délai & une enquéte
avec le délégué et prend les dispositions
nécessaires pour remédier a cette situation.
En cas de carence de l'employeur ou de
divergence sur la réalité de cette atteinte, et &
défaut de solution trouvée avec I'employeur, le
salarié, ou le délégué si le salarié intéressé
averti par écrit ne s’y oppose pas, saisit le
bureau de jugement du conseil de
prudhommes qui statue selon la forme des
référés.
Le juge peut ordonner toutes mesures propres
a faire cesser cette atteinte et assortir sa

décision d'une astreinte qui sera liquidée au
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profit du Trésor.

N

TEEBRERZAN, FHBEZIT LT,
NHEDIRE, FIERROEORE, XLE
DFATT DI OPERE D B EXS{L L 27,
HRRTREANE BES LRWEAD BB
DIREZHR LI XX, TR EHEHEIC
EbHICEET 5, B, ZoREX. EA
oo BREEIIM, FE 5 MR, BE, AT
S, FlEHRx . RROTER, HEk, XX
fRTE DFEIRD 1T 5T~ T O ZERIRIHEE H>
H5EL D,

il B TR 78 < AR Z B~ ORI A 5
fi L. DR ZMIHET D7D DO LB
BT D,

FEHE N Z DREFEDOERFIIS LI RH %
BATE T, XITRMP R &, KO
HHE & OfRFNR Lotz b &1L,
WURLTEE . X% EE S ERIZEY

Rt L7anwz & 2R LIESAIcRERAIT.

ST I AR S O L C AT
Do
HHEIX, TOREFLEFEILIEL-DIC
Vb bW D EZ M U, UTEEIC W
BT DHIEED KN EMUD I LN TE
Do

FreA¥EZESIL. FEFOEMT R
BTH DA, REOHEE MDD FH
MZDEEBE~DFMIIRELEINTEY
(L.2323-1) . AU ZN~LAxH, Ak
V2R, ZOMROMRERD,

1.2 J(EOEEKRR - BUTHEIRHE
FIEETENE AN ST EIEIIC 2o D B

B B hoTWn5, BEEEIX MR
Zxt U C— i 72 3585 0 B AT o 31 55 By
DHERIREDIGH T, —EDIEABAMER
A U, ENAIZED HERRZ & o> TEN A
CHZEMTED,

— T, FREOERY AT LT,
ARACT (#0797 S iT) & CARSAT (&
Wk« G REORIR LA - [H CRAM< Hi 5 (R (R
M4 >3, EHBERB L OSEE. (X8
RE~OFHRORMC LT 4 7Y
—bEREB IS TEY ., EOMSREE
P KD I~ DEBOZEENTIRE VN E S
N5,

1.3 RABMLAXV AL bOEKHA
HE (A - )

EEEOMBENOBHLAICB N T, —%H
WZFITERNED I TNDH DI TIiEe<,
T, RN H DD TH RV
. BUFEEN, TNENOELOHPN
T, TOFETEH-TWD,

T e EORRE & LT, e 23
Lotc Lerouge 1%, 1.fEfA#H. 2. 55@&. 3.
WEEBNRE, 4 TEEZTLET D ERY
—E R TR THBEEECEO Y
8 - SRS OB ESN OB %2 b
w5 (1) ,

F£7-.P-Y.Verkindit (%, 1. FEI#E AN,
2. HEEBRE, 3. BeMmAETBAITEZAER,
4B 2 2T T W h olzxi L (2)
Y. grasset B, L. HEHE. 2. 5EE. 3.
EEBREFLMEANRE., 4 THEEELH
FTnas (3)

L2y, AR¥ENOBUE A O FE I % 5% E
T 5 EV D HATIE, 2008 4E 7 H 2 HOAE
B e (1-7 B8, 2009 4E 4 H 23 HIZHk
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M) ([2& - T, W3 Lo U 22 5 &
FTiEFSO—RLE LT, BHIZBIT 58
FONT AR b ERBRIC, TN E2 5
A B L RTKRE LTl I 23 B A f i A B
LT ENEDLN (MEK2) .

ZAUTOWTIE, ARACT (#7778 514
SCERT) & CARSAT GRERE - fdFefRR AL
4. [H CRAM < Ht R ORIR LA >) 23,
ZD7O DIy — M EAfER L, ##IkT 5
zkianr,

B aE A UEERT (ANACT) OFF
fli% > "A3, A ¥ —Fy M THEMSM S
TW2% (“Kit méthodologique. Prendre en
compte les risques psychosociaux dans le
Document Unique”

http!//www.anact.fr/web/actualite/essen
tiel?p_thingldToShow=23389598#form)

1.4 BMZELHEMEREOEMRIZE S A
FL A=A B

77 ADFHEIL, HEEBREOARE
AR ORI S, A OHERRZ {5 Z |
ML LT, HEE OREMEEICNE R E
FHEHAFICE TE DI, HEREMEE
ZERFICHF L, BEREZE~DZLNT
X5, FHERFIZHT DT RALHF—L L
TEEREEHEZRZL WD, BEOIEH
R, TS o x| A L O CHSCT
WZBE L (R 4624-1 5:LLF) ., HEE DL
FORWAEFE L T, Y B rites
HIERD 2 BN THRY ., B0 %
THZENTEDL R 4623-1 5%),
ZOWHEROFTITOILDOA ML AT RY
AL MTOWTIE, REEEE, WF5Ew & T
b OMAREBEIERNOHRESND TETH D,

1.5 JREAICH)»DHEMEEE 2D
£

AR FEFRA T E,

1.6 AU H N~V ZAEROEIFNIZES
95 R

AR FEFRA T 7E,

1.7 HBEEROYR

DM (risque psychosocial) 72l
A7 OpEEL T, DEEDLHE
(harcelement) . 2) #14 (souffrance) .
ARV A (stress) 23V 9 573, IEMH
BT, D& ~DORUBERTHD & S
s (4) .

SVEDOHERE R CH D E 1989 -6 H 12
HOWZE LDV 27 P - MBI 9% EU
B OENEE, 1992 £ 7 A 22 H¥E, [
1MA2AE 72T nNTFAA R
(%9 D ETHIA S, 2002 4F 1 H 17 H¥E
SEGIEIZ K DE TV - NT AR ML
il & FEPREOBERR DR, 2008 £ 7 H 2 H D
LIERRBE W E  EAE O A b L AR %
T LD MHAOMEE (2004 4 10 H 8 HEK
INFEE T O E N BLEE{E) | 2010 4F 5 H 26
A OREBEEGE 7@ BiT o7 AR
>~ ERENTET D e ERE T E (2007 4F
4 A 26 B OB E O EN L) 25,
AL Z )V TR D E D f A A iR L
T&7,

T T U ADLE . A H ISV AR T,
EUFR B RESILC& 2L, TOEBRICE
W, FERIRIC X D RRBEA 3 # 5| LT
XL NT AR MR DA
FEDHRA~DILR N H B D,

Hod b, FEHREREEBICKT 51—
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VERTEIZBWT, N EE L~V TR
L. ZORREE B ESED 2 LT,
ZORMBEIZR ST, 7T 2ADHENIED
R chH s,

£/, AT, 2008 4EICT T AT
L o A TOREE AR A &S M8 L
72T, NTAA RO ETRIEWD
Bl EBZ T, AVH NIRRT
D E O RBAITKT T DSR2 BRAE . BY
DMIBE-TE T,

BOFH, BEMEKE LT, [H@icksT
A E (Plan Santé au Travail) |
( 2005 )
Environnement | (2004~2008). 2008 4 11
H 25 BHF 7 L 2008-1217 &2 & % [97#5
Rz BT D mtE# s (Conseil d’

conditons du

[ Plan National Santeé

orientation sur les

travail) | TOLEHESRRA ML RAICEET

DR ERE.  TH@IC T D EEET 1T
(Plan Santé au Travailll) | (2010) 72
COER A ER I T,

1.8 MERTEL%
PR B HE T o [E SE AR AR BE T 2 A
(L’ Institut de veille sanitaire (InVS))
[Z X DTENIEN I Z b TV D, RAE
FERRA T 7E

2 Fhik

2.1 tR#E

A EEIICIESE . BEICERNT S
PBEE . BIFIZ OV TIL, CPAM (R —
WABE) 12 X595 KREMTOIIZEEIE,
NIRRT T EORIENR B Z bbb
LD,

L2rL, ZDFEE - R AMEHE O faute
inéxcusable (FEOKHIO VR, EIR
KOPTH, MERLOLMINTER)
2L Db D THLGAEITIT, RAARIZITM
FATAHENAET LR 2R TE S
LENTWD (fhafriEEd L 452-2 2%,

358 .

2.2 BRI 24

BB rb 8 2002 4F 2 H 28 HHERAY,
TANRRANMIEDEREFETIZOE, [ff
MFIL, FBEPFES LT fERIcE S
WTED, FHEFRAILIREThHoTm L&
ThoT, TOMHRERET H7-OIZHE
REEEEBEL TN EXE, | IO
FIEO RO IRV ENFBOBNLD L LT
(5) . £7=. T <EDOBROMWERLTAEE
2002 £ 4 H 11 Bk HoE (6) | £
NfEAT OFE R BRI BE T 2 HERT DRI % %
Ll EfEsinnTing,
FEHEOEZ RN LEOMAETICL %8
FEIZ DWW THAFEOBRELZRD 5616 H T
ETWD 2D, REEMLOEND DM
MFE DY AL ~DFEH 2MEH LT 5 Af
REMELH 5,

2.3 MERTEDHHE
WA ERE T E,

D&OE. B2 KO

7T v ADYE . ELEE RS ORI
DRPARE LT, EEMIITITEEENC
L0, FMENIOIREFRERHEICLS
TRIRIZE Y ERFEICEOREOBIT
ek — T, ENTIRAENTE & 7T
X D IE RO ZIT O Z LI2 LY,
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PESEREAIRERIE 2L TV D, A ¥
LAV ASERIE, T DR L- D H T
FRIZZ 2 10 FREICR W T, ZOHD #7473
LI TElm Wz 3,

L. 7T AR »OMME O Z
DRI BB EAT-TEI LN D DIF
TlER L, AV Z I~V AR BARIL, EU
BN a2 ENE LT 2B TEIL TE T,

Fro. ENHFOREOSHE L, K%
WIZEBIT DB fADEEL OB T, #E
(AR (2L, FEMEE S FES
D%t EEMIZIE, TEEA IR O
EEICRE B2 5L, #HlEREE
Bix, & o AEF IOV TEHE
ICRWH LA TE D) BRE ek %
FE-LTW5,

ZAUH X, CHSCT (Z4fi ki@t Z 8
) ERGIFE AR LI2fR&E TR
<, BEOHEE~OSIME | 54—
x5 EREA OB ZRIEST 57200
HIETHD, ZORT, LELICHARIZE
DA H AV AKRIZEBWNTZ DA
HEDOEEFEBEANTEDHDTIERNA, A
IV AR D T2 8 DA FEN T ORI
WCWEEBDRZINT 25610, LEREA,
XBENREE2 D ET . BEILRDIEAD,
BN E DOFAE L~ D REIZ DU
Tk %,

[B. #fgehik)] CTHRARTZEENS, KR
FERE VL, BB BE 0O B 2 ML A 2 B
T2 CHEGERA (0—H8) #FEMTHice L
Dz, DENC X D0 A0 BARNEE
(RRESRHE., £ OMFEDFERRR E) | 2)
EEB LU L~V TO R AT oM
ENE (HERE) | BAEFEICKIT H3E
BROE Y AL DINE 72 ENZ BT 5 5E M 7227

BT, WEEORBEE LTI TNWD,
FriZ, 1. InVS IZ K D FRENIEONE, 2.
ARACT 33 & OF CARSAT (Z & 2 55 (2 %9~ 5 12
B EONE, 3. EEBREZR OB
SCEO LY LA D BARINE 4. F7BED
BARBED MANE 72 Sloo & | BRHIE,
b7 U TERITV, ARFE LUV THEERIZ
ITOITWVDEY MHADAE - FREEIZ DWW
T, HMZRRREMEEIT O LNERDH D EH
Z T 5,

F. WFzesE
1. FmC3E
72 L, WAEELIRICAR T E,

2. FRRWE
72 L,

G. MBYPTAHEDBAFRIL
1. FFRFEUS
fcﬁ L/O

2. SEABrEE G
72 L,

3. F i
72 L,

H. 53k

1) Loic Lerouge,La Reconaissance d’ un
droit a la protection de la santé
mentale au travail, L. G.D. J, 2005, p. 304
et s.

2) P-Y.Verkindit ,Droit du travail , 3°
ed., 2011

3) Y. grasset et  autres, Risque
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psychosocial au travail, 2011

4) P-Y.Verkindit ,Droit du travail , 3¢
ed., 2011, p. 576. )

5)Soc.,28 fév.2002 ,29,RJS 2002,n°81.

6) Soc.,11 avr.2002 ,Bull.civ.V, n°127.
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srptemEE (BRI BRF)

BEFZBREREEHBE
SEMEREE

TAV T (EEZENEEIEEE XA Z L~ L R)

SRS BRI BRT REBRTATEEBORTE - MR

MRS

TAY TR, REEENEILE (EEL 27 AU U A (Americans with
Disabilities Act, ADA)) MfEEZOREHICE > COIEFICHEELRKZHZRZLTEBY, K
WZEREOTEET —~Th D [ AL~V AHE] 128 - THEEEEREE L EN—
EOZEENZRI-LTNDHENZD,

Bl z1E, ADA O b - L b EERBED —>TH D [AHHEE ] (reasonable
accommodation) &%, BEEFDEZ D ZICEZIT EOXERND D856, 0N T
ZRUBRS DOTHY, TO LI REHMEE LRI L 2N EREEFELZHM L4574
NS T 5, RMEEE ST 2 8HAEE & LT, ERMOENE, BiEAr Y
2 —VOEE BB AEFEONL—VOEL, BB ENEZLNDLN, Zh
O OABMRLRE X, FERITHHRREBICRE LEEBIZRT 5 [ 3kTPI) /7 flE %
AT25&FZx2bN%,

LU, ADA %, B DIGEECHEBICK L THEEFICEHET AL T 52 &0
EEREZIT) ZEZ2FAIE LTEIEL T A2, 2k TEIE L TREEB DT
A VBNV ADRRHEFE DN WD E S I EFAET H 2 ENENNCELE T HBEZNLNH
Lo [FIRFC, FEMEEENEERWNIS A ERET o 2L 8 1TE. ERn 7 @& Ok
FROT-DIATONTZ b D Th o7z LT, ZINIY T 2820 4ET 5,

B, BEEISHT HRASCENZRIET 5 &0 9 ZREIEEOR 2130 4 5
FERRGT L WA 2D, HBEPEREET D Z LA FINISE NI A H AL RTT
KROBENHIE, BERHLEEZOND, BARTYH, FEEDT T A N — (R Ll
HFEORE (HEFE) RERBEOBBRPERINTVDLIN, 5%I1F, 7 AU WITBWTy
B OEREMERDOIZO OFFED . ZREEIE S EO X5 RBRIZEH 5 DOV TGS
LleneEZTND,
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A. WHEER
H—EIcR I TnWaimy . OF
HME D PE RGP ORAR LG FE DA 5 - FRE -
BEEMIA L, @A E~OMIE T HENME %
D ZEIThH DN, AEE L REEOHAE
Fgeik, Q&% HINE LTS,

B. WEik
51 RIEEREE (P2 34402 3H)
T Oifiam 2 B £ A THIEREE MERRL. 2

srptemEE (BRI BRF)

RLTe7 +—~ vy b (TGEREFOEARR
PRRERR)) ISR ST LB IS
DIES, ATBOHTA RT A 2 RO
DOWTHELZFEM LT, =72, 7TAUH
TIREEF RN IEEN T it x5 &
BT, WET A —~ v hOHASIEE
AT LT,

C. WrgEfi R A ik

L A ettt 209
1.1 FEEBEZEBIEEIETE et 209
1.1.1 FEFFEZENEELESEICKIT 5F 58 EBBEDFTE o, 209
1. 1.2 ADA DBEZE oottt 211
1.1.3 JEITHAIZ T A R T A 2 et 212
1.2 ADA OEEEREE & FEREFERD oo 213
1.3 ARLASRIRAL FOEARBIZRTTH oo, 213
1.4 BPFESHEMBEEDOIEAICED A FL AR AL B 213
1o Bl BUHIREZR e 214
1.5.2 R#IS - THEE] (disability) DIETE = oo, 214
1.5.2.1 ADAIZKITDEEDOEANEFR L ADA BEEDE R e, 214
1.5.2.2  TEERAEETEEI &0 214
1.5.2.3 [HERELZ L OLEARINDIIE] Eld e 215
1.5.2.4 FEEDFEFITET DIEIRIL L oo 215
1.5.2.5 G (qualified) ZE/ ... 216
1.5.3 ADA OZEIETHEEZIHR LT D70 i 219
1.5.4.1 AIEMEEMSOHRA L ADA BT 2 5FNEEBOBIE ..o 220
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srptemEE (BRI BRF)

1.5.4.3 KphpEE

(2T 2 B ERAYBLIE (o 222

1.5.4.4 ARASRUAD BARE 725K — G EAIELE ORI IZBWT— ... 223

1.6 A EZNANANVATFEROFARIZEET 21E80] - ADA 21T 2 EEREFA &

2 IR DB — oo
TR DR B e
1.8 FERTEDEE oo

1. 7

1.9 BEEHIB. oo

............................................................... 227

1 FhE

T AU E, TR TEFER e R E
FHAENEELEEZHE LZETHY . Z ok
HHEENEIENEEREOREMICE > TIE
WICEEREEZ R LD Z 2, BE
WK BN TNWDHEZATHD, I bIT,
KD FEET —~ThHhbH [ A H L~
A% b, FEN T ORE & Rz L
TW5, £ CARSHEMEREE T, =
BIEEIEET 7o —FI LD AL~ LA
OISO TS (K se
AEERCICL DT e —FIZHon T,
PAERE . Moo 3 HAFFEE 1T L 0 Es Sh D
TETHD), 8B, AMEEIZBNTIE, &
T FERER YR & AU BT 2 I B S
AU BIASIVAKRIZED K S BT
5« FH5 LG 0O0E PO TR &
L. FEREICEESE, BARMICAEZEICBWNT
ED X9 AL B~V ZARPR BT O,
EDO X H@ME DA H LA DHE
Ff - EICORDB>TWNDEDONE V- TE
RERYZR I LS DN T, SRR S0t T 7 D
BUHIFA A S 4 B E 2. R LR ORFIEIC

éméO

1.1 FEHEENEIRE

1.1.1 [FEEEEJZIEERTICBITS
Y5 L MEORHE

T AV IZBNT, EELHB L3255
L L U TRIICEEIE Sz DiE, 1973
0 T Y T —3 39 ik (Rehabilitation
Actof 1973) ] 1 TH D, ZDOINEYT—v
aEE. bebE TAYBICHETDHEE
Z b ONZ OEFEEM (HE. WE, 5t
g7, EREE) \CBIfRT 2 SRR A HE T
BHIEHE L UTIE L TV, 1973 ED Ak
WIS & o T EFREUR K OSEFRBUR 70> &
BBz 753 _XCo7u s 7 AR OFEE
[ZOWT, WML AT HEERICH L, B
MoBEmZ®RS Z L, FIEOEZEZEET S
Tl XFEMNETDHZ L EEIET RN
Bz (Ve TF— a3 95504 58).,
S BIZ[AE 501 el HEFRBURICKRT LT, W
WetE a2 AT HREEE ORM, BBk OH 72
ElZ oW T ZER R ERE (Affirmative
Action) D7D /T AEEE - EiET
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DI LB L L BIT L 503 % (a)
(2 & o CTLEGRET & 10,000 RLA 82 53R
K& fEiE T 2 REMEZEICH L, @tz a5
% FEEE O KOS TRERRAY 2251
RIEHELZ &5 L) BBMHTTWD2
L2 LR B REDHS 252 T 2 01%, &
ELTHEABNTHY . ko RMMEHEIZS
Wi, B L7z ko, EHEN & — &8
(10,000 R/v) LLEDTEK % fikk L7z R4
EIRESN TV, Z2D7D, REDXIS
L2 nE b EIORE A LB AT
T I —HORBEEOE(EBDHTH -
Tz €T 1980 FRLARE, FEEA MR %+
DI, BEEZHM & T 52O EZ —fK D
TARTORMEECETIHERT D2 L5 <
RKdOBILDH X 91Z7 -7, NCH (National
P
(8l £ 1% NCD ( National Council on
Disability), LA F INCDJ &vv9H) 2i%, 1986
2 TEANLIZIA)T T (Toward Independence) |
ST D LR P ERRH L aERN R RS
ZREEIEVEDORIE T TR E Z2 T 72, &
S5IZNCD &, 1988 4ic, fEHZHH LTS
2R ok L & B A9 B (reasonable
accommodation) O#EEE FHE T H 2 &%
AN LT HTENO AN (On the Threshold
of Independence) | 5 L T 5 L AR — F &4
L7z, ZHU3, 1990 FFICHilE Sz ThEE %
HO7T AV A NIE
Disabilities Act with Disabilities Act of
1990, LLF TADAJ L\ 9) sOERL RS
b DTh D, ADAVEZEIE 1988 4F 4 5
100 [FHHEFERS IR S ALY, ki 23
BV P REGI, B 101 FEREAERS I HE
&z, BHOERITNLS ODEEE %
F=b DD, 1990 4 7 I TR O LRk

Council on Handicapped, 2 kBEE

( Americans with

srptemEE (BRI BRF)

WCERM S TRk S, [FIA 26 B, MO
George Bush K#ifEIC X D EA &2 1T T, K
L7z, ADA X, —#ZBRE, 1991 47 A
MOHREATIN TV D,

e TF—raqEkid, beb EERE
NZ&xt5 & LT ERICAE A 1R+ 5 2
L. Thob BEV BV T—2a v &
ZTOHAE LTWET, ZTOXREIE, 1920 F
D A A7 = A (Smith-Fess Act) |2
L oT, BREALT TIIARL FEREEL
DT RXTOT A Y I NTIER S, S HIT,
1943 DR IEIC X » CTHREEE 72T T
7o FEMEEFSMEER LIRS
e, ZEN TRk, BEIEE LY 1Y
VU HRFEERENETHHLOTHY, ZDOX
IBRT Ta—Fn, BEHEEZDLAHRND
3B SHEBEERICORN -T2 Wb T
Wb, DED ., ZREZT D OO
HEOMZH LT HA T 4 TR,
BEEFIIT 07T MUKFET D L 512720
ZDOZEPEEZREADZDL TS &
DM, v EIEBRICK > T L E
-7z,

ZD XD IR D I D>, 1950 AL
5 1960 AT TT A Y A TR
ol TRRMEES)) OREE2Z T T, FHE
FOBNATE 7R HEOBIEB B3ILK L
TW Z & n, ARMEERNX, AFE,
EREOE, M, REUIHEEA G &
% FER A& AR 1R U 7= 1964 4E DA BMEVE (Civil
Rights Act of 1964) DOHl7E &V 5 Bl % 2
Y5, NI, FREEZEB LT 5 EIT
INERAEEIZITED ANLHID 2 Lo
7oy, [ENEOHE D2 D O R HEF Esh o
FPECREREEL LT H LT EVWR D

8

o
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1973 FDO U B Y T — a3 SESREID
K D ZNEEILRIEDBINRC, Z D% D 1990
FEO ADA OFIEDOHE FITIT. 2D K5 ey
BT 2 2R TR R & o e EFH DA
SCEB)OJERNR B D, ZAUTIZ, ADA @
HilE SRR VDT, EEE D FREEE - 225
Y (NI S DB Q8 2371 a2 VRV 1 heb S
PILTND Z ENED TR SN, ZDX
D IRFEHNC L - T, OFEFE RSO
HWar ko, fhasEak7 e 77 AT EFE
55T, MRELTT AU DARES
e L TARREREHE RO A FAHE
IZOBoTNDHZ L, OFEEEDOTEMNN
EET, BERTE ORI T
WA Z RSNz, DFED ADA I3,
EELHB &2 EEIET5Z LIk
0., OFEEEOEAET v 7T A~DIRTFEIC
LDt REEEOH KA B L, OFE

BB hE LTENT2Z L2 AELT,

HflESNT=bDE VR D, ADA I, Ktk
EFELEZOREFRE L TEBY . AL
OBYETIILL T O Z E N R CTE 5, Fith
EEAZx D AN LT, HHEFIEEORK
FaRHHBE LTENT D ZLIFFFSRT,
ADA O FTiE, JFHIE LT, A Z~L
ARWE S, B L L CERT 5 2 &R
HrrsnTnd &R 5, &R
HEFFD7-IZ, ADA TiX, FEEENZ DR
TP NG AT LD o D5 AT,
ZOREREZ IR BR< 720 @ 5 BRAYELE )
(reasonable accommodation) ##&ffkd4"%
ZEEMERFEICROTND, DFD, A
BV AR L, TN OB T
BRF R O M, P B RIS O & P RLIE O
22>, mI ke 5 2 & ave]
REL 725, 7272l WADA O FTo [FEE

srptemEE (BRI BRF)

F] DEFRS. QBHMEEONE - B
IZE 5T A Z AL ZADARFHE D ADA
WXk o TRESN DRI RE S EL X
F5, L7=23-> T, ADA OFEARIIFHEID
PRINT, AV HZINVARHENMEES N
DERERASINTT D ENHEL R D,

RE. AU H NIV & B B ER A
1kyEE LT, ADA DIENT, 2008 (il
E SN R FIEHAENELETE] (Genetic
Information Nondiscrimination Act of
2008, LAF TGINAJ &\v9) 1003H 5,
[FYEIE, HEEB R OINEEE OBIn k%
B5ZEEFHIE LCEAIE L, s 1 1E#H
WZEES L EZER O RmIZB W TEE LR
T2, [AHEIE 2009 4F 11 A 2B HifT3H T
W5, GINA 220 TH, A F L~ LA
LDV OH HHIPAIZIHENT, BEtxg &
T %,

1.1.2 ADA O

1990 4 IZHIE S 47z ADA VL, ED BRI
MEEOEREZZR T TR, TEAICBIT S
ZERNDEEIL | 2 E DT EF 1 . THIUG S L FAR
I, GEFREF 72 & O — B A R TUVAIEAR
BRI X A — 2 0BT A ERO
k) ZEDTE 28w, [REMEEICX > TE
I N DR R N — B AR R 1T D =R
O ZEDTEFE W, [T 1rala=r—
T a v NIOWTEDTZE 4 f. KON, R
HIEDDE b fm DA S LD R e R
HEMEIEIETH Y ADAIZ X - T, A4S
BB DEELZEB &3 528N LI
T, BLFTIE. TEMAZER 20 THH
MEtOxtg e U, FrCBr S 720 R Y ADA 55 1
fia ADA L35,

ADA 73 1990 FZHill & AT LARE, 2008
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FIC—ERESN TS, ADA #IE%., #
TS TR ] ORI 2 5k < IR 2
WZH o7 Z 0D, ADA O HEH O EH
2 D S HEHI 2S£ D 1 2008 42
ADA 2 & IE & #1172 ( Americans with
Disabilities Act Amendments Act of 2008,

LT TADA iE#E] Lvvd) 12 18, ZEH
(TRF 575, 2008 FEIETIE, FREDER
IZDOWT, IERDERE ZDOEFHEL 5D,
B O RE FRIR S D R 72 <72 D
X TD7Dlc, ZORNRPHME LI

14
o

1.1.3 MTRAIKROTA RTA
ADA OfaATHAlZ Rk T 2R Z AT 5
EEOC! %%, ADA SEMERER, FIEO KT
HBIOYGEIERITEY 22020 | BEEAER
THEELEDIZ, FHTAMESEZMAELT
BREZED, £ofER, EEOC 1, 2011
£ 3 H 25 HIZ ADA duEERAT RN A F2hi 3
B 1o ORI E 72 2 BRI (29 C.ER. Part
1630 Regulations to Implement the Equal
Employment Provisions of the Americans
with Disabilities Act, as Amended, LT,
TADA SCEEMATHAL D) ZFITL,
ZONFEZRMSELE T, 201147 H 1 H
(2. ADA JifTHRIZ e L7z (29 C.F.R. Part
1630 Regulations to Implement the Equal
Employment Provisions of the Americans
with Disabilities Act, LA T, TADA S 7411
XiF THATHAL &) 16, Sbi, 20
ADA RATHIANC L, 55 1630 FROfTix - b
FHERFOT AV B NEE 1V WMOFRT A %
A1 (29 C.F.R. Appendix to Part 1630 -
Interpretive Guidance on Title I of the

Americans with Disabilities Act) 732U T

srptemEE (BRI BRF)

BV, ADA 5 1 fRICDOUV T OREA 22 RIS
RENTND (LLT, TADA g1 2>
AL EWVD),

EEOC 1%, EOIZFEMARATA RTA4 o %2AF
LTS 17, A T4 DRFIZHDD
7, AL OBERH D L BbhD b D
(ZFR> THAST % 1 8,

ADA (21T 2 G BAIRLE LB E oA

(Undue Hardship) (Z2WTDHA K
7 A > [ETHY (2002 47 10 A) (Revised
Enforcement Reasonable

Hardship
Under the Americans With Disabilities Act
A RTOREE (2B 5 P4k & B
BREILLOWTOHA T A (1995 4
10 H) (ADA Enforcement Guidance:

Guidance:

Accommodation and Undue

Preemployment Disability-Related
Questions and Medical Examinations, VA I
ERARTRET A R7 A4 ) L))
ADA (BT HIEHEBITH D EEICH
HT DA L EFRBRAICONTON
A K742 (200047 AH) Enforcement
Guidance on Disability-Related Inquiries
and Medical Examinations of Employees
Under the Americans with Disabilities Act
(ADA), LT IR HAE T A R T A )
&)
B S EME & ADAICOWTDOHA R
74 (199649 H ) (EEOC Enforcement
Guidance: Workers' Compensation and the
ADA)
ADA LIEMEEICOWTOH A K74
> (1997 4£ 3 H) (EEOC Enforcement
Guidance on the Americans with

Disabilities Act and Psychiatric Disabilities,
LIF DEMEEETA KT L))
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¥, BHIETIX, MATRBIZ XL & L
CTEEOCDOEFED I A KT A 2 DONEIZIE
MR SRR, EHEIITA R4 %
NESF3 5 2 202 X o CTHEF 7225770 % B384
HTXDLAREMNELS 2D &b, ¥
DATENZ T D FEEI e RIT R Z 0 EFF
flixhTnd,

1.2 ADA OEEEFEE & FEhutkRa

ADA ZEHET 201X, HET O T HE
(United States Department Labor) T&
Do ZDIRMDOIEEFEMEIR)E (Office of
IV

ODEP] &L 9H) 1oy [REHZRIEEIE
BEEIICD LT 5, EEFOREMNEMIZH
5 HIROBE % 7o i R & FEfE LT\ D,
ODEP 1%, EEHEHRDEMBESILRDI-OHIT
ERERNR) =X =y TERET L L&
ARy & LT, 2001 F2 8 NICRRE S 1
T HEBTH D, 7272 L, 7B o 2001
FHROHPTODEP Z3&ET 5 TR EN
726 DT, ODEP ORSIARML L 72 5 NEiEIE
20N,

ADA [ZEA L. SATHAIRLH A R A4 %
TERL L. EAZERIOBGFERN &7 5 DI,
ER#EY%E 8% (Equal Employment
Opportunity Committee, LA T TEEOC]
EW9) Thsb, EEOC 1T, #HIRDOREM 2
BESIEEOFEME AR T2 2 L2 AR L
LT, 1964 FEDONERMEIERIE & RIKFIC, 1H#
FRBURF OIMNTHEES & U CARIRR S v7-F%EI <
b5 (KEMEE 705 5%) 20, Bift, EEOC
D34 O RO JE 7RI AR EIX, ADA KDY
Une V)T — g AEOEREEIEBE DI
7>, 1963 F- 0 Al — &4k ) (Equal Pay Act

Disability Employment Policy .

srptemEE (BRI BRF)

of 1963) . 1964 4= D [/ARHMEVEH 7/ ) (Title
VIl of the Civil Right Act of 1964). 1967
o TREBIZBEIT 2FMmZAENEEEE] (Age
Discrimination in Employment Act of
1967) . 1991 EAEMEIES 7w X O GINA
TH 5, EEOC X, ZH 5 DHEFRORE
BEEIEIEIZ O W THIATHAIRCE DO T A R
TA AR DHERR & | ATB L ORE
e L ToOMHERE D,

EEOC (. LEEeoE LA&AREZ/F T, K
I Lo TEM &S D 5 A DOEED DI
REND, b AlxEhEI, KON
U O W TEMR G - RBRE O AL T
RSN TS, ATV ke DCIZ
BV, 2KIZE3 DI LD, AKXy T
IX. 2,400 #FEECTH Y . THEIT 367,303
R Tohd (2010 ).

1.3
iR

ARLVAS R AL hO BRI

1.4 SHHFLHEMEREOEHIZE D A
LA RI AL B

1.3 ARV AR YAV hOERIKRY T
KL, 1.4 HAZELH MR OE I L 2D
ARNVASFX T AL MZOWT, Fid
1.5.4.3 [ZBW T, ADA O FTOEHEMA
JE L DR E TN D Z & L L, ZERIEE LD
Pl ar % 88 2 D 2OV TE, SREFED
WIS &3 5,

1.5

5
T 2 TlE. ADA [ZHO W TRS s E |

IEREY T, SLICGELIHRTT 5,

JE AN 2220 2 N i T 2 22 I 2K 1k
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1.5.1 Hlfildg

ADA OHLHIR G Th 5 i xS K

(covered entity) (21, i 3 (employer) .
& et B (employment agency) . 7718
F{& (labor organization) XIX57{# & A%
B2 (joint labor management committee)
WEEND (ADA101 5:(2)), fEHH &1,
WAE IRTEIC BV T 20 L EO& T8
A2 16 NDLEDOREER 2T 58 TOM
BB B L 5 A DERIHFT L0
223 (A%KGB)NA) 21, HEEEBORE
X, FHERIT L TIERL, RETEIATD
b, BEi R L2 EDHEIL, A, K
B, R, M. IS EA S &
LM ZENEEEIE LT ARMEES 7 O
Ex ADAICHFIH LD THY WEHER
BOBEHENED L TWAHEHBIEL, </
HR 72 B CTIXFERMIRE RSN LR
BEINbDTHDLLEINTND 22,

B, HERFICIE. TAVAERE, 7
AV I EREBUR D FTERTA T 2 1EAXIT
AT 4 T UBREEENR N, T AU
BRE K ORIBUF A ERTA T 21BN,
IUNEYT—a AECREVEEORED
WH %5115 (ADA101 §(5)(B)( 1)),

1.5.2 fRi#x4 - T[] (disability)
DES -
1.5.2.1 ADA I2BFABEEDILAN

EFe & ADA EIEDE

ADA (TR 2EE L3, UTOWThrz
&4 (ADA3 (1),

(A) ZDOAND—2LL LD FEFER AETEEH)

(one or more major life activities) % FZ& 1)
IZHIBR 9% (substantially limits) &KX
V3RS R A B PR

(a physical or mental

srptemEE (BRI BRF)

impairment)
(B) DX 9 7Rl E OFEk (record),
(C) 2D XS el EL b O LRI
5 Z & (being regarded).,
ZDEFIT, 1990 FED ADA HilE L85
HE STV b DT, ADA EEIZR N T
HIDOEARL D ERIITOEEHEINT
W5, 7272 L, ADA tEETIE, WADA3 &
@I TEFERATETEST ] OWNAENBINE I,
@ kit ADAS (DO TFHE@)HEBR] Lo
— XMz 5, ADA3 &(B)& LT, 2D
KO BBREREL R L AREIND I L] T
DNWTOBMAMRMZ ENTND, 61T, @
ADA3 %@ & LT, MEHDERICET 2%
POLV—v ) BT BTz, ADA OFEEDERR
I, 2D OBEIHEBICHE S TR T
e b,

1.5.2.2 [EEQRAEE] LI

HH A = BCHIPTIX . 2002 4F D Toyota
Motor Mfg., Ky., Inc. v. Williams F-4= 7k
23|ZFB\WT, BB DR D B % e D —Fl
OB 2 FTTERNWZ &%, TFHERE
TETEE) ) OHIRTIZARWE O 2 T L7,
B e E EHIATIE. ADA OFEEDEFRZD R
2D T EF IR A TEIEENZ &3 2 F2E R 72
Rl THHEWIT=DHITiE, NFEALD
ANz DHFEEIFIZE > THLOH R EEMZ
HOTEE) 28T, H2DWIE, D THIR
TOREREEZATLHZETHDLEHRL
7o,

ADA SCEELLRT, 2 O TEE 72 ARG E) |
[ZOW T, ADA OESL ETiEe <, fifT
BANZZ o BARBNAE SRR S T,
Tk D & FERAEFEE L, TH
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HBEHEOWMGEEZ T2 &, FEEEZITHIZ L.
HBLZERDZE MK ZE FET L,
k952 L, 252, <2 &) Th
STz, LU, HHEmEHPT OB
w507, ADA SUEETIE, TFHEARAEE
) ONEZIEL LR L, 222, ZTON
BELFTLTWD, Thbb, FxIii-
ADA3 £(2)(A)TliE, FEAATETES & 1T,
(BB OWEEET D&, FIEEEIT
DL RDLZE S ZE BRDZ L,
RHZ &L, B &, D2 &, Bb RS
LTl R e, WETZE, KT S
ZEVFEEZE I EFTH L,
EzAHZL, ala=bh—varklbH
L RO B ZEEER, o, ZhiZ
REINRV, | &N TW5D, £/, £
PRARTETR BN 1T, FE R AL (bodily
function) OEIxLEENDH E L, T
X, [HE T A7 A, lE OMaRE., Wk
FHEL OBERE. PRER. M. PREIRER. TEERER.
NOTIERE, KON, AETREEREDS S . o
DOINICRE SN & EiLDd (ADAS
%2 ®B).

ADA SUEE#ITIE S 1u7z ADA Saf7HH]
§1630.2(D)(i)IZiX, ADA ORNEITINZ .
D Z L, FEMIET &, thE &2
T &) DEERAEEEBICEEND &
EH BN TVS, ADA3 5(2)(A)<> ADA fii
TR EVERLT D12 7 - CUd, i

REEHRD SRR % 2B RS SRR,

BUEDHIE & 72> T 5, ADA tIEIEMiTT
HANCBWTHE S TWnWa Z &k, Zh
SOFEEARAEFEBHOMIL. H ETHLH
RHNETH - T, REFIFETITRWRTH
%=y

srptemEE (BRI BRF)

1.5.2.3
HZ & kX
BB E iz ADA3 &£@)AIE, &
DEDRGHEIT 2D XD iEEEE b
DEBIEIN T2 LT DD EIRE L,
Jis (BEEE) MOSIETXENELHS
M L7, Thebb, MEANR, EBEO XX
FNH X 7= (actual or perceived) H K
XATFEMHIRSRERE E A B & LT, REO
FCEULNTATAZZ T2 L ZFEH T
GBI, E ORERE S EE e TR
IHE) 2 EZERIZHIR L7220 E 9 Thhrb b
T, HIRT S EEbh TV E D
DICBEDL LT, 2L D RHEREE Lo
ERIPENTNWD EDEM A=, 7272
L. #:< ADA3 £(3)(B)izi T, TADA3
ZWOIE, —FRHDIWVIFs SNk
(minor) HfEREEICIEL, WH S CTide
B7RVN, | EED AL, £ DR 7R RERE
E L, TEBEO U TR IN A AR 2
6 PHUTOLOZST, ] 324,
ADA Jif AR § 1630.2D1C L AuiE, Ak
DFTELLNTATA L IL, BRAES. F
¥, IR, RE. NTAAL R ZD
OIS BT D AR BERNEE ] A
HBEND,

BEREEEZ b O L AR SN

1.5.2.4
—

ADA BUEIEIT, A% BHFTIC L - THF
OPEEOERDNESMRIND Z & DR
£ 9. ADA3 KM@, EEDERICEHT D
5 DDRPILV— N EEDT=, Trbb,
AARIEICB T DEEOERIT, KEOFT
KGR & 72 D KFPH O 2« NDAR] & 725 &
o, RIEOHFEIZLVIFIN D RKIBOH

fEE5E O E I BT D BV
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PHIC W TR S e i huide 5720,
(B) 1328 /9IfR 9% (substantially limits) |
&) EEIE. 2008 4 ADA SUETEDFHE
BEL B2 > THRIR S 22T
IRBIR,

OFEEDOHEEZRS D L) HIIZIB N
TiX, FHERATEEEO—> %2 FERITH
PR 2 HEREFEF 1, o> EZE R ETETEE) &
HIBRS 2 BT 720,

(D)Wf 2 A U 5 UL HESRIIZ & % (episodic
or in remission) FEREFEFIL, Z DIEIRH
b O ONTBRIZ, FERAEGE 2 ZER
IZHIRT 2 O ThVUL, FEEICFEYET D,
(E)B§RERR 5 78 1 B 70 AR TR VG Bh 2 F2E MY
HIRRT 222 5 Mg, BIEHEE (mitigating
measure) (ZXDWHELRICEDL T, R
E SN/ b unes,

ZHUT XY ADA IR T D EEDERIL,

EFRRON— Ao TR S L2 T Uit e
LW Z kot

EEOC (X, Z O L— &5 T, i
ITHRID 72 D DFEE DO ERICET 2HA I
DNWTHEEIT T2, WENEIZZIKIZH
b=, LR Tk, RiERSENMZ 5
ATz TEER 72 HIFR ) (substantially limits)
BT D TR 2 R D,

BT RN § 1630.20) (D%, FEER 7l
IR E1E, TO— A DD AT
HINTETTE DL R TFERAEEES %
FATTERNI L, T, OFEDERAE
TEIEEN 2 AT T DB O&M, B IRk
PEIZBI LT, — AN DIZR T 5 FHI e A

AR U BB R AT TR E) 2 FT9 DERO R4,

FEX T FEREic kil L TFELL
(significantly) MRS TWD Z & &0
.1 EMHIL TV, ZHuTxfL, WES

srptemEE (BRI BRF)

AT REF TN § 1630.2G) Tik, [(D(i) 3
BEHNCHIRT 2] &) CEIE, ADA O
FEIC K VSN D RKRIBOFANIZIN T,
IRFFOBABEF & 7225 X5 RS e
JiuFie sy &L 2 C TG
ANDIZBFDIZEAEDANEE LT, H
D NP ERERAETETEE 2 517 2 Re /) & i
REFEEHE N EEMICHIRT 5D THIIT, £
MITREE & 705, FFEWRBIRNE 5 %k
HIBrT DB, BEREEENE O AND et
BB A1TH) 2 & &, BiF, FFLL
(significantly) i3k L < (severely) il
T DB, SR, TRTO/K
REFEE N AIED T COREFIC/R 5 DI Tl
) ERBHLTWD, 2, AL
FEAEDANLXDRES L ZDNDHIR &
T D ERICIE, 2 < O5E, B,
P AR R 72 R 2 N 2 B [ 72
Wb ATRIEE A~ O REREE OHI R B4
IR D ICBE LS i O g 1T E
LW Z L% FERICHFEOBRAN 2 S
nTn5,

1.5.2.5 ke (qualified) ZE{4
ADA (ZRBWTEEIEOMR L 25 D
i, HET, AHEOEEL DL, HD
WEe< &b, HRTEEN, BEOARE
1 ¥ He
employment position) % Z1T CTX 55512
FROD, ADA X, B DO AREHIERE DS %
ITcErFE4% T@EHEMEZ S DM AN
(qualified individual) & L T&E ® %
(ADA101 £:(8)), fERIZE 2N, FIE, Bk,
FREBRE ORI Bl 5 B HEZ R E LT
L6, BEEEZLONE I NED LT,
ZOREMERGGT- LT R, wAREE

( essential functions of the
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KL Z LTl D, 728 20E, HIBBUFNE
DL BEZ T LTV R T v 7
AT, EASPEZ R < &I S 7= B
W 5H27,

O THEAEYEELE ) 1L, ARMEES T W
ZIXED LN TRV, EEND DHA.
Z DEE D N AT 5 2
DEREDRE N END | H X TADA O
X EHRENTNDEIHDOTHDHEEZ DN
5o LT2o T, ADAIZBWTHEHEIX
W 2 b OFEZFFEICRH S Z L 2%
B o TnaoTho T, BEBIEH D
RWEEFRE 2R 2 X 5 BRI ISR
HDHHEDOTERY, 72720, BBED S HO
AERELZRITTCENIT LN &2 b,
JEOH) (marginal) 7Rk 2 21T TE 20
ELThH, BEREMEEIRI TR L s,
7o REWRRG % 517 TE 25811,
ENEATORHMOERRLZD HiEEEET
LV HHEEN RO ONDZ LD
b5,

1.5.2.6 ADAIZEITDFEMEEE
LUFTiX, EEOC @ TRsthEETA N7
A V] CHESE . ADAIZET DR EO
HPHIZ DWW TR T 5
ADA3 (DA BT D K ERR =
(mental impairment) (Z/X, EATOH O
WEHEEND,
9> (major depression)
9 > (bipolar disorder)
RLEfEE (anxiety disorder) : /3=
7 BEE, miariE, PTSD &
WA ISHHIE (schizophrenia)
N—YF U T 4 EE (personality

disorder) 29

srptemEE (BRI BRF)

IO OB REREIEE N H 258
Z OWRREN BERIICREE & 72 2 D) Cldie
W, FRL7Z2E 912, 2D XD RikREfEE
B, EDONDO—DOLL EOFHE AL E &
FEMNTHIRT D2 L1272 TUI L H T,
EEO L UZETDHZ LI D,

KBRS E I L > THIBR SN D D
HRAEEEL, AMCE->TESEEETH
L, AT, TR5Z 8, BExDHT &,
T r2s MBFELERWT DL
(interact with others) . B> B & DO HEL%
THZE ETIE, FEEETDH L0,
RDZ &) REVEEND,

FEHNTHIRT 20 E 2 2M%, Bk L7z
ADA YEVE R QA THENZ HSu T Ol
FROFEE L @QF ORI L > THBran 5
Z LI %, IOV TIL, ADA @
HCIEHR STV, EEOC OfE#
BEEN A BT A i Xiud, AETGTEE &
R DB A7 < &b & H UL 31k
T O EDRMETHLEINT WD,
A RT7A4 T, LTORIR RSN TS,

IR QUARY I\ NS T i R NN 4 N0
RSl E b VARER, A2 ARIR K OE
FCEAnE WO BEEZ L, 9 DIRREN
1 DL Bk L CW IR B OB, Z 0
. ZOEERIL, fhE L o, BEIR,
bW HBEICR L, HEREREE (5 D)
PIEAZHREZ = LT ny Z &
MNX D, TDH, HEREREEIC X HRE
X, FEERRHIR & VD DFRREEICELIT
Y, HGRHLTNDHENHI ZENTX S,

Bl2 B AR, B S SROBRIEIRRZ %
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T TWHEEB O], HBIEZZT DT,
FERDNRZA T, B & BT K S,
REIHECEIEZ b b e, B
SR OMEEET D Z LR 2o T
Too BIIZK - TERITHE DB NN, E
RS KAV, HOBBHIIRLETH
FEMNCIRT 2 /iR H o 72, Z ONEE
BotaemE (H5oR) 1T, mEORE
EEBIZANR T, hF L ORI E A
Sy B OHEEE & D B E e ARG B kT
L. BAZRHIRZ 725 LT0nD 2N 5D,

B3 AWMANEDRINICE Y, BELAITHL
O LA TV DR OF], I3 R H A
X2 L Wb o0, fEFICBV CEfE
T5Z ENRTA LIV, ZOIREER—H
F UM L T, 1y e T —I KU,
B o fiE R T3 A pE
disorder) Tk 27, FERIFABA & DRI
DOHIZERTH LD TH- T, E#icbiz
S THERET 5 Z Lidhene Ehiz, Zo;
A WITEAREE &V ) BEREREE A 2 T
Wb oo, EHBEZTOoLOTHY | £
DH b F 2R AVETEE) 2 EERITHIBR L7z
EETIHWVZRY, LER-T, ZORE
BlX. ADAIZB T HEEEL O LTV
v,

(adjustment

728, 18 (chronic) ®H D THiL, —
K72 b D Thiv, 7o, HMHICH DB
DTHIL, € DREMAIBERERE DRER D &
bbb &2, FERAETE 2 REN
IZHIBRT 256 11%, ADA IZB T D IEE &
72% (ADA 3 &(4D)ZH),

PLFTliX, ADA 28, EFo k5 AT,

srptemEE (BRI BRF)

TR TG~ DOFERHIR E 70D & &
HRATNWDDMNEMDTn, BERATEE
B ORI Z L ORI A 2RI D, TR
HIE LT, SFHEOEFEENIZ ISV TERER
IR Z &2 E 9 2id. R — A
LD THT SN D32,

Ofth# & D ATk

[ LA & sy & 5 7215 T,
RT3 THD, WITHOSRIBERICH D, 42
KBTI LV THD, XILENH DI
bELLTaIa=r—ra VBRIV,
72 EOWRANIRED S 5 Ea I R> T, &
LR ETEIRE~DOREHIRTH 25 &l
sNho,

QP THZ L
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What Law Can Do and Should Do for Industrial Mental Health?:
Proposal for a New Conception of “Industrial Mental Health Law”

Takenori MISHIBA

Faculty of Law, Kinki University

Abstract This article proposes a new conception of “industrial mental health law”, which aims
to achieve benefits for both workers and employers by improving human resources and the workplace
environment through maturation of individuals and organizations. This law’s basic principles
revolve around preventing excessively stressful events in the workplace and respecting the personality
of each worker. It focuses on procedural regulation in order to promote rules in each workplace and
to legislate detailed law at the nation’s level and procedural regulation by industrial engineering
techniques and by the utilization of occupational health specialists in each organization. Until now,
three obligations can be legislated into the law as follows: First, prohibition of discrimination against
a worker for hatred. Second, supporting the worker when his work conditions are changed drasti-
cally. Third, securing sufficient sleep and private time for workers.

Key words: Occupational Safety and Health Law (5@1%2%4£%), Industrial Mental Health (EEZ

FELR{E), Labour Administration (37@{T80), Human Resoure Management (AZE37
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